ABSTRACT
EQUIPPING THE LAITY THROUGH DISCIPLESHIP TRAINING
IN A KOREAN CHURCH
by
Yijoon Chang
The purpose of the research was to evaluate how effective discipleship training
enhanced the spiritual maturity of lay believers and transformed them into churchbuilding leaders. The particular context of this study is Korean Madisonville United
Methodist Church in Cincinnati, Ohio, Nashville Korean United Methodist Church in
Nashville, Tennessee, and Sarang Community Church in Anaheim, California. This was
an evaluative study using questionnaires and personal interviews to assist in measuring
the effectiveness of discipleship training to enhance the spiritual maturity of lay believers.
The review of selected literature focuses on what the church is, who the pastor is,
who the laity is, and how to do discipleship training in a local church. From the pretest to
the posttest, a significant change was observed on the Fisher’s and McNemar’s test. The
test showed a statistically significant increase. Participants’ spiritual maturity and
commitment in the areas of core Christian doctrines, character, level of service in the
church, and giving, and personal devotional life increased. A positive correlation exists
between discipleship training and participants who attended the training. The findings of
this study demonstrate that discipleship training enhanced the spiritual maturity of lay
believers and transformed them into church-building leaders.
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CHAPTER 1
PROBLEM
Introduction
In November 2003 I was appointed to be the fourth senior minister of KoreanMadisonville United Methodist Church (KMUMC) in Cincinnati, Ohio. When I arrived
at KMUMC, the congregation consisted of some 240 members, 140 being adults with one
hundred youth and children. Founded as a small church of five adults and their four
children in November 1971, by 2003 KMUMC was not only the oldest Korean church in
Cincinnati, but it was also the largest with many members of the local community
attending the church.
As I led services and ministered to the congregation, I observed the spiritual
condition of the church. Every Sunday morning the church held an English language
service and a Korean language service. Bible study was held on Friday with a prayer
meeting afterwards. Also, from Tuesday to Friday and on Sunday, the church held the
customary Korean early morning prayer service.
Interestingly, on Sunday mornings about 140 adults gathered for Sunday worship,
but on Friday evenings only twenty or so gathered for Bible study and prayer, and fewer
than ten came to the early morning prayer service during the week. Compared to Sunday
service, the attendance at Bible study and prayer meetings was dismal.
KMUMC also had about ten small groups that met once every two weeks. Small
group leadership training was held once a month, but only about 50 percent of the small
group leaders attended. Despite the continued emphasis on leadership training, certain
leaders never attended. Even though these individuals were the small group leaders, they
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limited their church life to Sunday morning and never took part in prayer meetings or
training sessions. They did not even tithe.
At the time, about fifty church members were appointed to the United Methodist
Church (UMC) administrative board committee. In the fall, however when we wanted to
nominate board members to the coming year’s church board, most of the current board
members responded that they would be unable to participate. As a result, the nomination
committee had to meet more than four times before finding a candidate. When we
nominated people as leaders in the church, their refusal meant that they were not
fulfilling their role as moral role models and longtime members of the church. These
members were upstanding professionals, many with advanced degrees, who had
immigrated to the United States many years ago.
Although many church members appeared able to serve the church, in reality
finding anyone among the laity to fulfill leadership duties was extremely difficult, even
though many members had been Christians for twenty or thirty years. A number of
church members even had one or more ministers in their family. Even the simple task of
finding volunteers for the intercessory prayer at Sunday service was a struggle because
even board members who had attended the church for decades would decline. Many
members had been in the church for a long time, but their spiritual lives lacked devotion
and other basic components. They lacked an unwavering faith. Also certain members
who prayed and attended church services regularly and lived for God faithfully but did
not receive any recognition from their fellow Christians. KMUMC is not the only church
that fits this description; many other Korean churches face similar dilemmas.
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Background
The following problem pressed most urgently on my heart: Although laypersons
had attended the church for decades and prayed with zeal, their spiritual growth was
stunted and was like that of new believers who had only just begun to attend church.
After attending a church for a long time, a member’s spiritual growth should have
been such that he or she could take over responsibilities in the church to build up the
church. However, many church members sat back comfortably like spectators leaving me
to wonder why. As older members, they should have been mature Christians, welcoming
the newcomers and helping new Christians to grow in their faith. In my heart, I kept
wondering why they were not maturing as Christians.
This dissertation explored why these Christians were not completely mature or
growing in their faith as sincere disciples of Christ.
To be honest, even though I began my ministry in Cincinnati with the vision of
equipping lay leaders through discipleship training, inner struggle arose. I even wondered
if the discipleship training had all been in vain. I was busy with basic ministry
responsibilities, and the extra three discipleship training classes only made added to this
load.
Korean churches place a lot of responsibility on the minister’s shoulders. Sunday
worship, Friday night Bible study and prayer meeting, early morning prayer worship
from Tuesdays through Fridays, Sunday early morning prayer, house calls, meetings, and
administrative duties fill the minister’s schedule. Adding discipleship training classes on
Wednesday and Thursday evenings and Friday mornings made time management
extremely difficult.
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Whenever these difficulties arose, I was reminded to think of the ministry’s
priorities. I overcame the difficulties by remembering that a minister was first called to be
an equipper and a discipler (Ogden, Unfinished Business 199-203; Henderson 137-38).
Looking back, I am happy to have overcome those circumstances and completed the
discipleship training to stabilize the church.
Carrying out discipleship training effectively would be very hard if the minister
did not have a clear grasp of priorities. A clear-cut ministry vision and church doctrine
and the minister’s clear grasp of priorities are the most important steps to beginning
discipleship training.
The Purpose
The purpose of this study was to evaluate how effective discipleship training
enhanced the spiritual maturity of lay believers and transformed them into church–
building leaders.
Research Questions
Four research questions guided this project.
Research Question #1
Before the discipleship training course, what were the lay believers’ spiritual
maturity and commitment in the areas of core Christian doctrines, character, level of
service in the church, giving, and personal devotional life?
Research Question #2
How much did their spiritual maturity and commitment change after the
discipleship training?
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Research Question #3
How effective was the discipleship training?
Research Question #4
Other than the discipleship training, what else influenced the spiritual growth and
level of service of the lay believers?
Definition of Terms
In this study, the principal terms are defined as follows.
Laity
Laity refers to any and all church attendees who have not been ordained. The term
is used as an overall designation for all church members who have devoted themselves to
Christ, regardless whether they serve in the church as volunteers or not.
Disciple
Disciples of Jesus are those who confess Jesus Christ as their Lord and devote
their lives fully to Jesus Christ. They choose to serve others and a church community and
also choose to live under the authority of God as revealed in the Bible. Then they begin to
reflect the character of God as revealed in Jesus. They choose to live in an intimate
fellowship with others who also want to be disciples. They choose to spread the word of
God. They choose to spend time reading the Bible and praying to God regularly, and they
choose to devote time for worship, tithing, ministry, and fellowship (Coppedge 48-49).
Discipleship Training
Discipleship training refers to the program authored by Rev. John H. Oak
sponsored by local churches to support lay leaders in their duties. In this dissertation, in
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particular, the discipleship training consisted of a two-stage curriculum implemented over
a period of twenty weeks.
Ministry Intervention
This project researched the spiritual changes experienced by lay believers at
Korean Madisonville United Methodist Church in Cincinnati, Ohio, and other Korean
churches who completed the first and second steps of the four-step discipleship training
program. The completion of all four steps in the training requires at least 2½ years.
Each training session lasted about 90-120 minutes in small groups of twelve or
less. Each session began with worship and prayer followed by a life sharing portion
where participants shared prayer requests and how they spent their week. Members also
memorized Scripture verses, and one member presented his or her Quiet Time
assignment from the past week. This presentation led to the day’s teaching. Classes were
not conducted in a lecture format but in a question- and- answer format for a more
inductive Bible study. After Bible study, Scripture memorizations, Quite Time Bible
passages, and life homework for the upcoming week were assigned, and the session
closed with prayer.
The first stage of the four-step discipleship training is a new members’ class that
lasts five weeks and is overseen by the church’s minister. At KMUMC, the new members
class is offered three times a year, but this pattern may vary from church to church.
Stage two is one-on-one discipleship training. This stage takes fifteen weeks to
complete and is offered twice every year—once in the spring and second in the fall. The
first half is guided by the senior minister while in the second half the class splits up into
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groups of one to three people for one-on-one discussion with a lay leader who has already
completed the course.
In this study data was collected from lay believers who completed the first and
second stages of the discipleship training course to assess their spiritual growth during
those twenty weeks.
Context
This research study focused on three churches. All three churches used the same
discipleship training materials and curriculum to train their believers, and all three
experienced model growth.
Korean Madisonville United Methodist Church
Korean Madisonville United Methodist Church was founded in 1972 in Cincinnati,
Ohio, which has a Korean population between two thousand and 2,500. Currently, about
three hundred people attend the church with a mixture of Korean immigrants,
international students, and 1.5 and second generation Korean Americans. Discipleship
training started in 2004.
Nashville Korean United Methodist Church
Nashville Korean United Methodist Church was founded in Nashville, Tennessee,
in 1974. Of the approximately five thousand Koreans living in Nashville, about five
hundred people attend this church. The congregation is comprised of Korean immigrants,
international students, and 1.5 and second generation Korean Americans. The
discipleship training program began in 2002.
Sarang Community Presbyterian Church
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Sarang Community Presbyterian Church was founded in 1988 in Anaheim,
California. Official estimates place the Korean population at 500,000, while more
unofficial tallies count up to one million. Currently ten thousand people attend Sarang
Community Presbyterian Church. The congregation consists of immigrants, international
students, and 1.5 and second generation Korean Americans. Discipleship training was
used from the very inception of the church.
Methodology
The purpose of this study was to assess and evaluate the efficacy of this twentyweek discipleship training course at KMUMC and other Korean churches. The measures
used to gauge the efficacy of discipleship training included the transformation in the
spiritual lives of the participants and the growth of their faith.
I surveyed the church members who underwent the discipleship training and also
interviewed ministers who helped implement it.
Participants
The participants of this study included lay believers, adults 18 or older, of
KMUMC and other Korean churches who participated in the discipleship training. I
conveniently chose fifty members from KMUMC and other Korean churches who had
completed the training for pretest, posttest, and interviews, and I also interviewed the
ministers at the churches.
Instrumentation
In order to measure the changes in the lives of the trainees, I used quantitative and
qualitative methods. The quantitative method involved a researcher-designed
questionnaire to calculate the results in a survey of the lay believers. The qualitative
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method involved interviewing the church clergy to learn how effective the discipleship
training was in developing the lay believers’ maturity and education.
Variables
One variable of this research project was the teaching material used in the first
and second stages of the discipleship program. Even though the ministers of KMUMC
and the other Korean churches are different, all used the same teaching materials for the
discipleship training.
Another variable of this research project was the transformation in the lay
believers who received twenty weeks of training, specifically any transformation in the
feelings, knowledge, behavior, and beliefs in the trainees’ lives.
Other variables that might have affected or helped explain outcomes include age,
level of the maturity of faith, and number of years attending the church.
Data Collection
As for data collection, the cooperation of the church ministers implementing the
discipleship training course was crucial to obtaining the e-mail addresses of the
participants and sending them the survey. The aid of a statistician was also enlisted to
help analyze the data. Interviews with the ministers were conducted by phone or by email regarding the results of the discipleship training at each of their churches.
Data Analysis
The data was first summarized for each item using descriptive statistics such as
the mean and standard deviation. Kendall's tau-b assessed correlation between a pair of
item responses before and after the intervention. The more typical measure of association,
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Pearson correlation, was not applicable as the item responses were ordinal variables at the
scale of 0-5.

Each item response was dichotomized as high (>3) and low (≤3), and the
proportion of high responses was compared to assess the effect of the intervention by
McNemar’s test (McNemar 153-57). Each study subject provides two responses (pre- and
post-intervention), which are correlated in general. McNemar’s test accounts for this
within subject correlation and assesses whether the change in the proportion of high
scored responses is significant or not. I grouped the survey responses by their content
group (or class) and compared the grouped responses for the overall effect of the
intervention by the group (or class), using generalized estimating equations (GEE; Liang
and Zeger 13-22) analysis of generalized linear mixed-effects model (GLMM). Each
content group (or class) consists of multiple responses from a study subject that are also
positively correlated. The GEE analysis accounts for this within subject correlation. I
then compared the study subjects by their church going experience before and after the
intervention using Fisher’s exact test. I similarly used GEE analysis of GLMM to assess
the overall content groupwise difference by the churchgoing experience.

Generalizability
This research project involved a detailed analysis of the effects of discipleship
training in the spiritual lives of lay believers. I can generalize that a similar curriculum
and method implemented at another church would achieve similar results, regardless of
culture. This consistency owes itself to the fact that discipleship training is based on
Jesus’ own methods in the Bible and not one pastor’s ideas.
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Theological Foundation
The theological foundation of this study begins with understanding the everyday
believer. The Greek word laikos, meaning lay believers, does not appear in the New
Testament. However, its meaning is similar to that of laos ( lao,j ), which does appear
frequently in the Bible. This term simply signifies people, people group, tribe, or nation.
In common Ancient Greek usage, the term referred to all citizens (Kittel and Friedrich 4:
33; Stott 28). In biblical usage, the term first referred to Gentiles and the general Israelite
public (Acts 4:10). Later on laos came to mean the new Israel, including believing
Gentiles, and the early Church in general (Acts 15:14). However, the term never appeared
in the New Testament as singling out a particular group’s distinctive traits. Rather, its
usage always included a whole nation of people (Stott 28). The term lay believer, which
actually derives from the Ancient Greek laos, refers to those who have been chosen by
God, be they believers, disciples, or followers of Christ–all the members of the entire
Church. Logically, therefore, the term lay believer in no way slights teachers or new
believers. As John Stott indicates, only one thing differentiates people in the Bible. That
one thing is the unique characteristic of being set apart from the world as God’s children
(28).
Howard A. Snyder also contends that believers are understood to be the people,
laos, of God and, as such, are servants of God (Liberating The Church 168-80). He also
asserts that the clergy’s rank derives primarily from training disciples and workers (24749). Lay believers are not loyal customers, church spectators, cheerleading helpers, or
people who show up for a certain amount of time out of a sense of duty to absorb some
higher knowledge before returning home, nor are they slaves waiting on some master’s
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orders. Lay believers are God’s people and the core of a church. They are equally
important as any minister in the body of Christ. They build up the church with Jesus as its
head and serve the mission of eternal salvation.
Unfortunately, lay believers in many churches are asleep. These ordinary
Christians who possess enormous potential are unable to use this great strength. Lay
believers make up 90 percent of the church. If the lay believers are sleeping, then the
church is incapable of doing anything for the rest of the world and falls into decline.
Therefore, ministers must follow the instructions laid out in Ephesians 4:12 to train
believers to become disciples who will strengthen the whole church and transform the
world.
Overview
Chapter 2 of the dissertation contains biblical, historical, theological, and literary
research relating to the project. The research design is presented in Chapter 3, while
Chapter 4 reports the findings. Chapter 5 provides a summary, discussion and
interpretation of the research findings and also offers suggestions for further inquiry.
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CHAPTER 2
LITERATURE
As a minister, I believe that lay believers always need the minister’s care.
Whatever need arose at the church, the congregation expected the minister to fulfill said
need quickly and immediately, no matter how busy he or she might be. Lay believers of
the church also expected the minister’s praise if they did anything for the church. If the
minister did not compliment them, they were then disheartened. Strangely enough, men
and women who performed great deeds and shouldered great responsibilities in the
workplace showed an immaturity and helplessness at church.
In order to understand lay believers, who they are and what they can do, in this
chapter I will consider them in the light of the Bible, history, and theology. I will also
consider the importance of and need for discipleship training to create lay believers like
those in the Bible.
Theological Precedents
This section examines the theological roots of the church, the pastor’s role in the
church, and the role of the lay believer.
Theology of the Church
Understanding the nature of the church is fundamental to understanding the need
for discipleship training. This knowledge transforms the role of the church, the minister,
and the laity. If the church simply referred to a building, then the minister and lay
believers would strive to make the building better and more beautiful, but the church is
neither a building nor a simple structure.
Stanley J. Grenz says the following about the Church:
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Fundamentally, the church of Jesus Christ is neither a building nor an
organization. Rather, it is a people, a special people, a people who see
themselves as standing in relationship to the God who saves them and to
each other as those who share in this salvation. The church is a people in
covenant. (464)
The Church is a group of people called by God into a covenant. This idea becomes clear
from the original language of the Bible (Driver 126-38).
Ekklesia. When the original Greek in the New Testament, the word ekklesia
means assembly or gathering (Kittel and Friedrich 3: 501-03). Ekklesia especially
denoted “those who are called out” (Balz and Schneider 411). The Greeks used ekklesia
for people who gathered together by decree. The word describes an assembly of people
who have been called together, a congregation of people.
In the New Testament ekklesia refers to the people of God-those who have been
called and chosen by him – and their community. The Church has its beginnings in Jesus
Christ’s resurrection. The disciples who had scattered in fear at the crucifixion reunited in
Jerusalem after experiencing the resurrection and built a new community. They came to
see their community of Christ believers as one called and chosen by God. This
community fulfilled the requirements set in the Old Testament to merit the title of an
eschatological community of God. For this very reason, the Hebrew qahal for the people
of God or a community of God is translated to the Greek ekklesia for the early Church
and community of those who profess Jesus as Christ (Küng 79-87).
Grenz writes the following about the aptness of the early Church’s use of ekklesia
to express their self-consciousness:
The early Christians found in this term a helpful means for expressing
their self-consciousness. They saw themselves as a people called together
by the proclamation of the gospel for the purpose of belonging to God
through Christ.
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The choice of ekklesia as the designation of the Chrsitian community
suggests that the New Testament believers viewed the church as neither an
edifice nor an organization. They were a people-a people brought together
by the Holy Spirit-a people bound to each other through Christ–hence, a
people standing in covenant with God. Above all, they were God’s people
(2 Cor. 6:16). (465)
The Church is ekklesia. Neither a building nor an organization, the Church is God’s
people (Young 25-26).
In the New Testament, the early Christians used the term ekklesia to describe the
church as the people of God. By reading the metaphors of the New Testament, these
metaphors are related to the Trinity (Grenz 465-66).
The Church as the people of God. First Peter 2:9 describes the church as “a
chosen people, a royal priesthood, a holy nation, a people belonging to God.” Saying that
the Church is the people of God does not mean that only special people are chosen by
God but that all are chosen people of God and thus are “a chosen people, a royal
priesthood.” Not only the minister but also the lay believers are all called by God (Küng
125).
Since the Church is the people of God, the minister and the lay believers might
have different roles but no difference in status. Hans Küng writes the following on the
subject: “If the Church is the true people of God, it is impossible to differentiate between
‘Church’ and ‘laity,’ as though the laity were not in a very real sense laos (125). All of
God’s people are those whom God called and who answered his call (126-29). He called
them to entrust them with the mission to spread the gospel (1 Pet. 2:9).
If the church does not just denote a building but an assembly of the people of God
who were called and chosen by him, then the church is strengthened when each member
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is trained according to the Scriptures to become Jesus’ disciple. The church becomes the
Church envisioned by God.
The Church as the body of Christ. Another lasting image of the Church is as the
body of Christ. Ephesians 1:22-23 says, “And God placed all things under his feet and
appointed him to be head over everything for the church, which is his body, the fullness
of him who fills everything in every way”(NIV). The Church is the body of Christ, and
Christ is the head of the Church (Macarthur 11-12). This Scripture means that the Church
exists to execute the will of Christ (Grenz 467). A body that is alive grows and matures.
In the same manner, if the Church as the body of Christ is healthy, then it, too, will grow
and mature. However, this growth does not occur of its own accord. The body grows
when it obeys the head, Christ (Küng 238-39).
If the Church is the body of Christ, then each believer forms the hands and feet.
Thus, the Church, like a real body, is a community of diverse people who focus their
respective talents for a common purpose and work as one. Accordingly, the body is also
healthy when the believers acknowledge their diversity and are devoted to the purpose of
the whole body (Rom. 12:4-5; 1 Cor. 12:1-31).
The Church as the temple of the Spirit. Another image of the Church is as the
temple of the Spirit. First Corinthians 3:16 says, “Don’t you know that you yourselves are
God’s temple and that God’s Spirit lives in you?” The Greek word naos, translated here
as temple, does not refer to the physical building but a holy place or sanctuary. Just as
Jesus called his body a temple in John 2:19-20, God’s people, in whom the Holy Spirit
resides (1 Cor. 6:19) and who have received God’s salvation, can be thought of as a
temple of the Holy Spirit, both individually and collectively (Driver 182-95). The basis
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for Christians being temples to God lies with surrendering themselves to the Holy Spirit
(Eph. 2:21-22; 1 Pet. 2:5; Kang 7: 70).
Equating the Church to a temple of the Holy Spirit means that the Holy Spirit
resides in the people. If the Spirit of God lives in each believer, then Christians must live
a holy life as a matter of course (1 Cor. 6:10-29; Grenz 467; Snyder, Radical Renewal 97).
Christians can live with the help of the Holy Spirit (Rom. 8:1-2) and according to the
word of God (Ps. 119:9). If Christians want to live as living temples of the Holy Spirit,
they must develop spiritually from a childlike faith to maturity by being trained according
to the Scriptures.
The church as ekklesia is a gathering of people called by God. It is not a building
or an organization but the people of God, called by him. It is the body of Christ. As the
hands and feet of Christ, each Christian incorporates his or her gifts into the single body
to build up the Church (Macarthur 109-18). The Church is also the temple of the Holy
Spirit, and as the abode of the Holy Spirit, each Christian must become cultivate his or
her acquaintance with the Holy Spirit and live a pure and holy life according to the
Scriptures. As the people called by God, Christians must receive proper training
according to the Scriptures in order to carry out their roles in the Church and grow
spiritually into mature believers (Barna 31-32).
A Pastor as a Discipler
In order to accomplish discipleship training effectively, the minister must
understand his or her own identity (Hull, Disciple-Making Pastor 107). This identity
comes from the Bible (Eph. 4:11-16). The Bible covers who the minister should be and
what the minister’s priorities should be in several places.
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Ephesians 4:11-12 explains the reason churches are given ministers. Verse 12
states, “Their responsibility is to equip God’s people to do his work and build up the
church, the body of Christ” (NLT). The minister’s task is clearly stated as preparing lay
believers to build up the church through their service. In other words, the minister is an
equipper. Matthew 28:19 also states that Jesus dispatched the twelve to make more
disciples.
Snyder writes extensively about the minister’s role as a discipler:
The chief priority of pastoral leadership is discipling men and women for
the Kingdom. Essentially, the pastor’s first priority is to so invest himself
or herself in a few other persons that they also become disciplers and
ministers of Jesus Christ….
All pastoral functions should be oriented toward the priority of
equipping God’s people for Kingdom life and ministry. Discipling is not a
specific, specialized activity. It is the exercise of all pastoral gifts, focused
on the making of disciples. Discipling is teaching, understood from the
perspective of the Kingdom, not from some other perspective, such as
secular education. The greatest single contribution a pastor can make to a
congregation is to develop a small group of disciples who become
ministers and disciplers themselves. The defining task of pastoral work is
discipleship. It is shepherding, taking care of the flock.…
A discipling ministry that through the Holy Spirit turns believers into
ministers is potent for the priorities of the Kingdom. Today the pastoral
priority, as always, is discipling men and women for the Kingdom. This
means developing a disciplined, shared leadership so that the church will
be equipped to function as a balanced ecology of worship, community and
witness for the sake of God’s Kingdom in the world. (Liberating The
Church 248-49, 255)
A minister is an equipper and discipler to lay believers (Ogden, New Reformation 97).
Christian A. Schwarz says, “Leaders of growing churches concentrate on empowering
other Christians for ministry” (22). Henry and Richard Blackaby also say “The spiritual
leader’s task is to move people from where they are to where God wants them to be” (20).
When the minister holds these priorities firmly in mind, then the discipleship training can
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be successfully accomplished. Otherwise, discipleship training merely becomes another
Bible study or ministry program and does not reap the intended benefits.
The Laity as Ministers
The word laity comes from the Greek laikos. Laikos became the Latin laicus. This
term refers to the chosen people of God or laos used in the Old and New Testaments
(Kraemer 49). This word appears in the Septuagint more than two thousand times and
140 times in the New Testament (Kittle and Friedrich 4: 29, 39).
In secular Greek the term was used for common citizens. In the Bible it originally
denoted the people of Israel (Acts 4:10). Later on it came to mean the new people of
Israel, Christ followers, which, in turn, came to mean the Church itself (Stott 28).
As a result, the term lay believers or laity used today originally encompassed all
chosen people who had accepted Christ into their hearts. Laity included the entire
community of apostles, disciples, and believers. No distinction existed among teachers,
apostles, or lay believers in the vocabulary. Distinctions between the laity and clergy are
not evident in the writings of the early Church until Ireneaeus’ treatise Against Heresies
in AD 180. Before this point, everyone was included as a follower of Christ (Faivre 39).
Before Ireneaeus’s treatise, the term laity appears just once in the first epistle of
Clement of Rome to the Corinthians (Faivre 15). In the fourth century, the term laity was
applied to any person who was not a member of the clergy (209). By the fifth century, the
distinction among clergy, monks, and laity was established and remains to this very day
(210).
When Christianity became the state religion of Rome in AD 313, the church’s
large-scale institutionalization made the distinction between laity and clergy partly due to
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the influence of society. At that time Greco-Roman society had two urban social classes–
the kleros or magistrate and the laos or people. In this two-tier social structure, the clergy
was distinguished as those who held power and the laos as those who did not.
Another contributing factor to this two-tier social structure comes from the priests
of the Old Testament. Numbers 18 indicates that not just anybody can offer worship to
the Lord, only the descendents of Levi. God entrusted this duty to the tribe of Levi, but he
was not making a class distinction. However, the class distinction developed so that those
who performed the central duty of worship maintained the best social standing. These
individuals in charge of the sacrifice, the kleros, were regarded as the wise directors and
managers, and the laos became the directed and managed (Kraemer 51).
In church history the two terms kleros and laos have meanings completely
different from those in the Bible. William Robinson says that “the two words kleros
(clergy) and laos (laity) appear in the New Testament, but, strange to say, they denote the
same people, not different people” (17). He goes on to say, “All Christians are God’s
laity (laos) and all are God’s clergy (kleros)” (20).
Luther stated the following about the classes of the laity and clergy, which had
strayed from the original biblical meaning; “All Christians are truly priests and there is no
distinction amongst them except as to office. Everybody who is baptized may maintain
that he has been consecrated as a priest, bishop or pope” (qtd. in Kraemer 61). This
priesthood of all believers is the fundamental principle for religious reform and truth that
stems from sola gratia and sola scriptura (62).
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The laity are God’s chosen people and, as such, are kingly priests (Steinbron 5253). They are no longer objects of the church but subjects in their own right upon which
the church must be built.
Biblical Precedents
The Bible presents the following image of the laity.
Mature Christians Becoming Like Christ—Ephesians 4:11-16
The image for which Christians must strive is explained in Ephesians 4:13. This
verse clearly states that Christians must become mature and complete as human beings.
Christians should become mature believers not childish believers (Martin 53). Verse 13
continues that believers must strive to “[attain] to the whole measure of the fullness of
Christ” as mature adults. The Greek for mature in this context is helikia, which has two
meanings. The first refers to age, the sense of leaving childhood behind and acting one’s
age. The second meaning refers to stature and growing spiritually (Kang 8: 74).
Verse 14 further explains the proper conduct of a believer; “Then we will no
longer be infants, tossed back and forth by the waves, and blown here and there by every
wind of teaching and by the cunning and craftiness of men in their deceitful scheming.”
Infants are characterized by gullibility and the ease with which they give in to temptation.
They are also easily swayed by false logic. Mature believers can discern the truth and do
not fall prey to any trend that comes their way (Heb. 5:14). Paul prays that Christians
would not fall easily to temptation like infants but would grow and mature in Christ. In
verse 15 Paul expresses the Christian goal to grow more and more like Christ (O’Brien
308-13).
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In Ephesians 4 the apostle Paul speaks of the gifts that God has given to every
Christian. He or she should use these gifts to raise the church to grow to be more like him
(Eph. 4:15). In Colossians 1:28, Paul writes, “We proclaim him, admonishing and
teaching everyone with all wisdom, so that we may present everyone perfect in Christ.”
This verse refers to responsible adults who have fully and completely matured. A mature
Christian is the image of a believer. Being a Christian does not simply entail attending
worship as a mere spectator in the back row without shouldering proper responsibility. A
Christian is about becoming more and more like Jesus as mature Christians and building
up the church.
Lay believers mentioned in the Bible are those who grow more and more like
Christ. Mature Christians are responsible for the growth of the body of Christ (Eph. 4:12).
All Gifted Believers —Romans 12:5
Romans 12 says that lay believers are the limbs of the body of Christ. Paul
illustrates the Church as the body of Christ by explaining that all believers are the limbs
of the body (Cottrell 321-22). All the parts of the body are different and each has a
particular function. Verse 4 says, “And these members do not all have the same
function,” meaning that each limb has its own characteristics and abilities. The eye
functions specifically as an eye, and the nose functions specifically as a nose. An eye
cannot substitute for a nose. This verse allows each member to appreciate its limits and
designated abilities and acknowledges the special abilities of the rest of the body (Byrne
369-70).
As such, verse 5 says, “So in Christ we who are many form one body, and each
member belongs to all the others.” The phrase one body teaches unity. Believers in
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Christ’s body form a community that supports the church, and each member within this
community belongs to every other member in the body of Christ (Edwards 286-87). The
body of Christ emphasizes unity and fellowship in Christ. God gave each believer a gift,
but if members only use their gifts for themselves, they create an imbalance within the
body and endanger the health of the entire body. However, if members use their gifts in
service of the greater whole, then the whole body becomes stronger and healthier. In this
manner, members of the body are responsible for using their individual talents to serve
one another and the community of believers in Christ to raise the church (Barton,
Veerman, and Wilson 234-37).
Disciples of Jesus—Matthew 28:19-20
After the Resurrection, Christ sent out his disciples in Matthew 28:18-20:
Therefore go and make disciples of all nations, baptizing them in the name of the
Father and of the Son and of the Holy Spirit, and teaching them to obey
everything I have commanded you. And surely I am with you always, to the very
end of the age.
Before ascending to heaven, the resurrected Lord said these words to the disciples,
much like a last will and testament. He told them to go and make disciples of all nations.
His wish was that all the peoples of the world should become his disciples.
Generally speaking, a disciple is someone who is still learning, like a student or
an apprentice. However, other than a few exceptions, the term disciple as used in the
Gospels and the book of Acts refers to a person who obeys Jesus as their Lord (Kittel and
Gerhard 4: 441). This person must dedicate himself or herself completely to the Lord
Jesus Christ by obeying him and suffering with him (445-50).
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Matthew 28:19 is Jesus’ Great Commission to his disciples. This Scripture means
that each and every single person must first become a follower of Christ and then go out
and make more disciples.
In the original Greek, Matthew 28:19-20 is just one sentence. The most important
word is the verb to make disciples (Wilkins 951; Hong, Biblical Models for Evangelism
18). The participles for go, baptizing them, and teaching them to obey are all
supplemental and elucidate the verb to make disciples (France 1115). This command,
“make disciples of all nations,” is the most important request that Jesus gave to the
hopeless and terrified disciples after his death and resurrection. This request is the reason
why this command is known as the Great Commission. It is the commandment that every
Christian must obey (Boring 503-04).
The Great Commission does not specify that the most able or most enthusiastic or
most hardworking lay believers are to be made disciples of. It says to make all believers
disciples of Christ. Jesus wants all believers to be his disciples. A disciple of Christ is
someone who accepts Jesus’ teachings and truth and then obeys that truth (Longman and
Garland 666).
All Believers as Ministers—1 Peter 2:9
First Peter 2:9 describes a chosen people and a royal priesthood: “But you are a
chosen people, a royal priesthood, a holy nation, a people belonging to God, that you may
declare the praises of him who called you out of darkness into his wonderful light.” With
the story of Exodus in mind, Peter writes that each and every Christian is a chosen person
and a royal priest. The Israelites had been enslaved for 430 years until they followed
Moses’s lead out of Egypt. On their way out of Egypt into the Promised Land of Canaan
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flowing with milk and honey, the Israelites heard the Word of God through Moses on
Mount Sinai. Among the many things God spoke to them, Exodus 19:4-6 is used as the
context for this passage for a very particular reason (Michaels 107). It laid the ground
rules for the Israelites who had just experienced exodus.
Two events made Israel’s exodus a success. The first was the Passover and the
second the parting of the Red Sea (Hong Let’s Be Disciples 117). The Passover, of course,
was when the blood of a perfect yearling lamb was spilled in the place of the firstborn
(Exod. 12:5-7).
Moses recorded these two events, “You yourselves have seen what I did to Egypt,
and how I carried you on eagles’ wings and brought you to myself” (Exod. 19:4). “What I
did to Egypt” refers to the Passover, and “how I carried you on eagles’ wings and brought
you to myself” refers to the parting of the Red Sea (Exod. 14:21-22). God then instructed
the people of Israel to be a nation of priests and a holy people to the rest of the world
(Exod. 19:5-6). Essentially, God commanded the people of Israel to spread the word of
their experience of death and resurrection and of their redeeming God to all the peoples
of the world (Barton, Fackler, and Taylor 59-60; Black and Black 65-66).
In that case, Peter’s designation of all Christians as “a chosen people, a royal
priesthood” means that all believers of Christ have received a call to service (Hong, The
Great Commission 167-69). This means that as recipients of the gospel, all Christians
must carry out their mission (Davids 90-93).
The believers portrayed in 1 Peter 2 are all servants. All lay believers receive their
vocation from God and must complete their commission as servants of the Lord. They are
all portrayed in the Bible as mature Christians who grow to resemble Christ’s image with
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a faith that matures day by day (Bartlett 267). In addition, all believers have received
their calling from God to work for his kingdom. They are responsible for raising up the
church that is the body of Christ with their individual gifts.
Discipleship Training to Equip the Laity
A pastor’s vision and need for discipleship training is very crucial in order to
develop lay leaders.
The Minister’s Vision
The success or failure of discipleship training for the laity depends on the
minister’s vision. The minister’s vision and philosophy is integrally connected to the
direction that the ministry takes.
Rick Warren describes the church’s motivation:
Every church is driven by something. There is a guiding force, controlling
assumption, a directing conviction behind everything that happens. It may
be unspoken. It may be unknown to many. Most likely it’s never been
officially voted on. But it is there, influencing every aspect of the church’s
life. What is the driving force behind your church? (77)
The minister’s vision provides the strength necessary to move the church (Galloway 18).
Discipleship training for lay believers is not some theological fad or just another ministry
program. It must be firmly rooted in the Bible and be an essential subject for the church
(Hull, Disciple-Making Church 10-11; Ogden, Complete Book of Discipleship 36).
Greg Ogden indicates eight reasons why discipleship training at a church might
fail. Of the eight, two are particularly indicative. The first reason is that ministers neglect
their most important dream. The second is that they try to use programs to train disciples
(Transforming Discipleship 62, 66).
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This indication is true. Discipleship training is not a simple Bible study program
but an endeavor intrinsic to ministry (Hull, Building High Commitment 73-74). As stated
in Matthew 28:19-20, “[making] disciples of all nations” is Jesus’ command word for
word and a church’s greatest mission. When a minister has a clear vision for the intrinsic
duties of ministry, shares this vision with the church, and adopts this vision for the church,
the church’s discipleship training can succeed. Having a clear vision for equipping the
laity is the first step in discipleship training.
When I first came to KMUMC in November 2003, I came with the vision of
transforming the laity into true disciples through discipleship training. My first sermon
was titled, “What is our vision?” based on Matthew 28:19-20 and was about transforming
discipleship. I gathered the elders of the church every other Tuesday for six months to
draw up the KMUMC mission statement and church vision. We studied the Bible and
thought of what we wanted KMUMC to be like in twenty years (see Appendix B). We
decided that making disciples of all nations would be our church’s primary goal. We
created a four-step goal for the church, and the very first step being the transformation of
the lay believers into ministers of the church.
Discipleship training is not an average Bible study or merely one of the many
programs at a church. It is a course designed to develop lay believers into leaders. When
a minister implements a discipleship training course, linking the course to Bible study or
any other program is not effective.
The minister needs to realize that training disciples is a biblical leadership
principle. In fact, discipleship training is Jesus’ very own method to train leaders
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(Coleman 29-36). When the minister understands the biblical importance of discipleship,
he or she will take the responsibility to nurture the other soul fully.
Discipleship training requires a large time investment (Coleman 46, 110).
Managing the responsibilities of weekly sermons, house visits, prayer meetings, and
everything else fully occupies a minister’s schedule. Because of this, many ministers
abandon discipleship training before completion because they do not have the right
incentive.
The success or failure of discipleship training depends heavily on the minister’s
vision (Moore 258-59; Rainer and Geiger 26-27). If the minister lacks specific vision or
firm belief regarding discipleship training, then the training will fail midway and will
make no more headway than any other program.
The Need for Discipleship Training
The history of the early Church and the Scriptures teaches the lesson that lay
believers are not mere objects in the church but subjects thereof. As a result, having lay
believers carry out certain duties keeps them alert and also reenergizes the church.
David Haney traveled to churches all over Western Europe to see how other
churches were dealing with the same problems his own church faced. In Paris and
London, he found that only 5 percent of the population attended church. When he asked
Parisians and Londoners the reason for the crisis of the church, many answered without
hesitation, “The domination of the clergy! The abdication of the laity!” (21). Haney was
so shocked by this answer that he was driven to write a book addressing this very issue
(19-21).
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Naturally, a church, 90 percent of which is made up of lay believers, can only die
out if the lay believers do not understand the church’s priorities. When lay believers
awaken, become disciples of Jesus, and shoulder the responsibilities of disciples of Jesus,
the church becomes stronger and can fully carry out God’s mission.
The central issue is how to build disciples from lay believers. They cannot do it
themselves. Desired disciples as portrayed in the Bible are mature Christians who use
their individual gifts in order to build up the Lord’s church. In order to become more like
Jesus’ disciples in the Bible, lay believers must receive individualized discipleship
training because they cannot transform themselves.
After having seen church after church go through this process, Ogden speaks of
eight reasons why discipleship training can fail: (1) The minister neglects his or her most
important calling; (2) the church tries to produce disciples through programs; (3)
believers live not only as disciples of Christ but they also discard the eternal benefits he
has given them; (4) instead of thinking of discipleship training as being something any
lay believer can do, they think that it is only possible for supernatural Christians; (5)
church leaders are unwilling to call people to discipleship; (6) they have an inadequate
view of the church as a discipleship community; (7) most churches have no clear, public
pathway to maturity; and, (8) most Christians have never been personally discipled
(Transforming Discipleship 40-56). As he gives the eight reasons for failure to make
disciples out of lay believers, Ogden also presents an alternative. The best way to
transform lay believers into disciples of Christ who work only for him is for the believers
“to take responsibility for encouraging each other by forming three or four relationships
that will cultivate the path to discipleship during discipleship training” (54). Although I
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disagree with Ogden’s exact number of relationships, I do agree on the effectiveness of
small group interaction during discipleship training to transform passive lay believers
into disciples of Christ.
Eugene Peterson likens the necessity for discipleship training thus, Jesus, it must
be remembered, restricted nine-tenths of his ministry to twelve Jews because it was the
only way to redeem all Americans (182).
LeRoy Eims says about the need for discipleship training as follows:
Disciples cannot be mass produced. We cannot drop people into a
“program” and see disciples emerge at the end of the production line. It
takes time to make disciples. It takes individual, personal attention. It
takes hours of prayer for them. It takes patience and understanding to
teach them how to get into the Word of God for themselves, how to feed
and nourish their souls, and by the power of the Holy spirit how to apply
the word to their lives. (45-46)
Disciples cannot be mass produced or made by programs.
A. B. Bruce talks about the importance of discipleship training in this manner:
This careful, painstaking education of the disciples secured [that] the
teacher’s influence should be permanent; that His kingdom should be
founded on deep and indestructible convictions in the minds of a few, not
on the shifting sands of superficial impressions in the minds of the many.
(68)

Snyder also concludes his book by emphasizing the importance of making
disciples:
I close the book focusing on discipleship and plural leadership because,
given the present historical situation of the church, this is the practical and
pastoral key for turning the church toward more biblically faithful models
and freeing the church for the kingdom. (Liberating the Church 256)
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As these authors and scholars illustrate, churches can transform passive lay believers into
self-sacrificing disciples of Christ by encouraging individualized attention in small
groups in discipleship training.
Discipleship Training in Korea
Since the 1970s, Korean churches have raised laypeople to lead and nurture other
lay believers through step-by-step discipleship training in a small group setting. These
small group gatherings and Bible study groups have their roots in the foundation of the
Protestant church in Korea. The following section briefly explains the growth of the
Protestant church and the influence of discipleship training in Korea.
Late nineteenth-century missionary work (1884-1900). Protestantism entered
Korea in 1876 when four young men who had been baptized in Manchuria slipped back
into Korea. These four men constituted the first community of laymen believers in Korea
and formed the first Korean Protestant church (Chun 98).
Korea’s isolationist policies and rejection of all things Western had previously
blocked attempts by Western missionaries to proselytize Korea, but the signing of the
Korean-American Treaty of Amity and Commerce brought the Hermit Kingdom out of
its shell. The government that had once denounced Western civilization opened its gates
on 22 May, 1882, and missionaries who had once been too afraid to spread the gospel in
Korea could enter the country freely (Chun 105-06).
The American Methodist minister Robert McLay arrived in Korea with his wife in
June 1884 and requested permission from Emperor Gojong to open a school and hospital.
Permission was granted, and McLay’s mission work commenced (Chun 106). In the case
of the Presbyterian Church, the young American doctor Horace Newton Allen came to
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Korea as a missionary in September 1884. At first, he could not disclose his true
missionary intent and so was assigned to the American legation as its physician. However,
in reward for saving the high-ranking government official Min Youngik from a fatal
sword wound, Allen was granted permission to establish the first modern hospital in
Korea. From 1885 onwards, many Methodist and Presbyterian missionaries followed this
path pioneered by Allen and McLay (108).
In 1885 the renowned pastors Horace Underwood and Henry Appenzeller arrived
in Korea, representing the Presbyterian and Methodist faiths respectively. Underwood
founded Korea’s first Presbyterian church, Saemoonan Presbyterian Church in 1887, and
Appenzeller founded the first Methodist Church, Jungdong First Methodist Church, in the
same year (Chun 110-13).
In the early days of the Protestant church in Korea, most missionary work was
accomplished through schools and hospitals. Missionaries also concentrated on the task
of translating the Bible and other writings into Korean. On 9 February 1887, Methodist
missionaries came together and organized the Committee for the Translation of the Bible.
As a result, the translation of the New Testament into Korean was completed in 1900,
and the Old Testament in 1910 (Chun 138).
These missionaries also divided Korea into several missionary districts based on
denominations in charge of proselytizing each district. In 1895 the British branch of the
Bible assembly was established in Korea. By 1896, the cities of Seoul, Incheon, and
Pyongyang, among others, were home to Methodist and Presbyterian theological
seminaries.
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Additionally, the missionaries started the Sahrang Room meetings. These
meetings were similar to today’s small group meetings in which a family gathers to study
the Bible and pray. Samuel A. Moffett witnessed the great success of these Sahrang
Room meetings in Korean missionary work (Shearer 47).
Early twentieth century missionary work and church growth (1900-10). The
fifteen years between 1895 and 1910 are considered the boom years of the early Korean
church. For example, Presbyterian churches recorded 100-150 baptized members from
1889 to 1893 and three hundred members in 1895. By 1905 the number jumped to
approximately 9,400 members (Chun 166).
The early Korean church owed its rapid growth to its commitment to the Korean
people, drawing upon Korea’s unique political situation. In fact, political misfortune
drove the growth of the Korean church as a symbol of hope for the people. In May 1905,
Korea was forced to sign the Japan-Korea Protectorate Treaty (Eulsa Treaty) that made
Korea a protectorate of Japan (Chun 148-52). A fierce anti-Japanese movement centered
in the Church rose in reaction, and Christian schools also became strong advocates for
liberation and anti-Japanese sentiments (153). Because so many Christians led the way in
this difficult time, the Church naturally became a champion for the common people.
William Newton Blair describes the exemplary role played by the Church in the difficult
political atmosphere: “All eyes were turned and many Christians saw in the Church the
only hope of the country and … the country wanted a leader and the Christian Church
was the strongest, most influential single organization in Korea” (qtd. in Shearer 54).
Even though the gospel had only reached Korea very recently, the Church’s leadership
among the people fueled its rapid growth.
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For a long time, the Korean government forcefully blocked any contact with
foreigners. Consequently, Koreans were extremely curious about foreign culture and
civilization. As soon as Western culture arrived in Korea under the aegis of the Church,
many Koreans flocked to churches to learn more about Western culture, which also
contributed to the growth of the early Korean church (Chun 163-64).
Another very important factor in the growth of the early Korean church was the
concept of a Creator God in Korean folk religion and shamanism. The concept of a
monotheistic deity who had created heaven and earth already existed in the Korean
religious consciousness, so cultural aversion to the acceptance of the Christian God was
minimal (Chun 164).
Bible study classes aimed at lay believers also had a huge effect on church growth.
Roy E. Shearer dubbed this effect the “vehicle for revival” (54). The Bible study group
that Dr. Underwood had started in 1890 with seven members spread throughout the
Korean peninsula. By 1909 the northern Presbyterian mission district counted eight
hundred Bible study classes with about fifty thousand participants. W. N. Blair also
points to the prevalence of Bible study classes as a reason for the revival of the Korean
church (Shearer 54-55).
The Great Revival of 1907 took place at Pyongyang’s Chang Dae Hyun Church
and saved 100,000 souls in 1909 and 1910. This represents an important measure of the
growth of the Korean church (Chun 159). However, the seeds of the Great Revival were
sown in small groups where lay believers repented of their sins and studied the Bible
together (Shearer 56).
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The Korean church under Japanese imperialism (1910-45). Once the Japanese
annexed Korea against its will in 1910, they installed a military government. Under this
military rule, even elementary school teachers were treated as military police and wore
uniforms, complete with a sword in sash, to teach. The Japanese also dissolved every
type of community gathering, in effect, doing their very best to dismantle the Christian
church by whatever means necessary (Chun 184-85). Due to the oppressive policies of
the Japanese, the church recorded its first decline ever, but astonishingly, the number of
baptized members increased (191-92).
Of the thirty-three leaders of the Samil Movement of 1 March 1919, a peaceful
demonstration for Korean independence, sixteen were also Christian leaders. This
startling proportion of leading Christian activists highlights the large contribution to
society the Korean church made in spite of its short history.
After the Samil Movement, the Korean church faced a crisis between
Communism’s anti-Christian sentiment and Japanese policies aimed at obliterating the
church. The Japanese believed their Emperor to be a deity and instituted a policy of
nationwide emperor worship. They forced Christian leaders to worship the Emperor, too,
which created a rift between those pastors that yielded and those that refused and were
martyred. As the years went by, Japanese policies grew more and more oppressive,
leading to the expulsion of all foreign missionaries in 1942. Japan’s policies were so
harsh that had Korea’s 15 August liberation come any later, the leaders of the Korean
church might not have survived (Chun 249-63).
The church until the outbreak of the Korean War (1945-50). Korea regained
its sovereignty once again on 15 August 1945 when Japan was defeated in the Second
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World War, but the nation’s struggles were not over yet. Korea was divided in two with
the Soviet army with a Communist rule in the north and American command in the south.
Due to the Soviet occupation, the Korean church in the north was confronted with a crisis
of continued survival. Thousands of Christians died from harsh treatment at Soviet hands
or crossed the border in the south. Between the Communist policy of extermination and
the troubled conscience of those pastors that had submitted to Japanese emperor worship,
the Church faced an extremely troubling moral dilemma. Enormous dissension arose
between vying factions of theological thought as they crossed while trying to address
these issues (Chun 269-93).
The Korean War (1950-52). The greatest tragedy yet struck the church during
the Korean War. The Korean church in the north already faced severe oppression, and
with the onset of civil war, the Communist government seized, shut down, and converted
all churches for Communist purposes. Any Christian leaders who refused to cooperate
were arrested or killed, and some simply disappeared. Even lay believers were
slaughtered or sentenced to forced labor because of their faith. This persecution was the
true eradication of the church (Chun 307).
The reconstruction and revival of the Church (1953-1969). Korean churches in
South Korea began reconstruction soon after the armistice, with Seoul serving as the
focal point for evacuees from the north to rebuild their churches. Churches spread rapidly.
For example, the Presbyterian Church had 14,818 baptized members in 1948 and nearly
tripled in a decade to 40,781 members in 1958 (Shearer 210).
Several reasons underlay the speedy growth of the church. First, many American
churches sent supplies to Korean churches experiencing economic difficulties. Second,
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Korea’s gratefulness to America for its protection against Communism had a positive
influence on mission work. Third, after the war destroyed many of the traditional
structures of Korean society, more Koreans were inclined to accept new ways of thought
(Shearer 211-12).
The explosive growth of the Korean church in the 1970s and its problems
(1970-today). Even though they had suffered so much at the hands of history, Korean
churches experienced a period of explosive growth in the 1970s, so much so that even
today the largest churches in the world, Yeoido Full Gospel Church, Youngnak
Presbyterian church, and Kwanglim Methodist Church, are all located in Korea. Since the
mid-1970s, four thousand churches have been founded in Korea annually, which means
that on any given day, ten churches are being born in Korea. On the centennial of the
founding of the Protestant Church in Korea in 1984, approximately 25 percent of the
forty million people of South Korea professed themselves to be Christian (Oak 31-32).
This number represented a truly remarkable revival. Korean churches owed their sudden
growth of the 1970s to both political and social factors, along with persistent efforts to
spread the gospel, a strong Pentecostal movement, and renewed awakening in the
churches (32).
The rapid revival of the church came about by the grace of God and, as such, is
something for which to be truly thankful. However, this rapid regrowth did not come
without its drawbacks. First was the obsessive expansionism of the churches. The healthy
expansion of a church is incredibly valuable, but the strictly pragmatic approach to
expansion that only concerned itself with the ends but not the means of expansion only
diminished churches and spread confusion. In time, a secular value system emphasizing
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the size of the congregation controlled the church, and a pastor’s success was judged by
how many people he or she could attract to the church. Today the church’s limited social
influence cannot be explained solely by that fact that a good portion of the 25 percent of
the Korean population claiming to be Christian are only Christian in name. The church’s
obsession with numerical expansion produced the evils of a shamanistic and uneven faith,
a lack of historical consciousness, secularism, and industrialism (M. Kim 48-49).
Second, pastors form the backbone of the church. Their talents are important to
the church, but currently the status and duties of lay believers have diminished in direct
proportion to the increase in status and duties of the pastors. This uneven division of
labor causes problems for even the most basic ministry. A church in which 99 percent of
lay believers are passive observers while the lone remaining percent are truly ministering
is no church at all. A number of factors weakened the status of lay believers in the church.
Chief among them was the increased attention given to pastors, leading to a class
consciousness between the pastors and lay believers, a dual lifestyle in which Christians
separate their church life from their life in the community, the tendency to glorify
sermons, and the lack of concrete training (M. Kim 49-50).
As such, these problems slowed the growth of the Korean church. From 1960 to
1970 Korean churches grew at an average annual rate of 41.25 percent, but from 19701980 the growth rate was only 12.5 percent. During 1980-1990 the rate dropped to 4.4
percent, and since 1991, the growth rate has decreased steadily (Oak 39-40).
The revival of Korean churches and discipleship training. Given the short
history of the church in Korea, this revival is all the more amazing. Similar to the manner
in which the people who barely survived the economic hardships of the war became more
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and more desperate for economic success, the church, too, became obsessed with
financial independence. Korean churches decided to pursue better church buildings and
higher attendance levels instead of heeding the true call of ministry. To this end, churches
constantly strove for better programs and experienced the effects of uneven faith as a
result. Since the end of the 1990s, churches in Korea have attained financial success, but
they have also received substantial criticism. The awareness of this criticism is now
shaping a new era of growth for the church in Korea.
As the church became obsessed with materialistic expansion and experienced
decreased growth, a new generation of pastors stepped up to the pulpit. These pastors
devoted their time to the discipleship training of the lay believers. They knew that the
body and face of the church were the lay believers and the only way to revitalize the
church was to teach and train these believers. The best example of this new thinking is
Paster John Oak of the SaRang Community Church in Seoul. Oak founded SaRang
Community Church in 1978 on the belief that the true calling of ministry was to raise lay
believers to be leaders in the church through discipleship training. If a lay believer had
not been trained in this manner, then he or she could not serve in the church at all. If the
people were not trained and ready, Oak preferred not to ask them to serve at all.
Oak’s discipleship training is divided into four courses: The first course, for new
families, lasts five weeks; the second is a fifteen-week course on nurturing; the third
course is a discipleship class that lasts thirty weeks; and, the fourth is a course on
servanthood lasting another thirty weeks. The entire training course takes 2½ years to
complete.
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Rev. Oak is building the church on the foundation of the thorough and careful
training of lay believers in order to fulfill his vision of raising active servants of the Lord.
Twelve years after its establishment, the SaRang Community Church had more than five
thousand members in 1990. In 2000, church attendance was up to fifteen thousand, and
by 2004 it had grown to more than 25,000 people. In 2009, 47,000 people were in
attendance at the church in 2,785 small groups.
Perhaps even more astonishing is the Sarang Community Church in Anaheim,
California, founded in 1988 by Pastor Jung Hyun Oh, one of Oak’s protégés. Pastor Oh
founded the church with the same vision as Oak, and within ten years, the church had
more than 1,500 people in attendance. The church grew to more than five thousand
people in 2004 and to 5,500 people in 2006 (S. Kim 40).
Both churches have shown amazing growth, but even more amazing is how the
two churches attained such growth. Instead of focusing solely on the numerical growth of
the church, the SaRang Community Churches focused on their vision of training lay
believers to become true disciples of Christ and succeeded even more numerically. After
1991 while many Korean churches experienced stagnation, these two churches continued
to grow. Not only are they famous for their large congregations, the SaRang Community
Churches are well-known for the large number of trained lay Christians. Even the small
groups led by these trained lay believers are famed for their excellence. The two
churches’ influence continues to spread in Korea and the United States as they host
annual discipleship training seminars for church pastors.
Many other churches now recognize the importance of training lay believers and
are now raising lay believers to be leaders in the church. Through this discipleship
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training, name-only Christians are maturing into good servants of the church and building
up the church, bringing both inner and outer revival.
Strategies of Discipleship Training
Strategies are needed for effective discipleship training.
Selection. The Gospel illustrates how Jesus’ work focused on the few. Of course,
he did preach in front of multitudes, heal the sick, and perform the miracle of feeding five
thousand with five loaves and two fish with twelve baskets left over, so the multitudes
followed him wherever he went. One could easily imagine that if Jesus had focused more
on these multitudes the gospel would have spread to the four corners of the world more
easily, which begs the question why Jesus focused on such a small group of individuals to
receive his teachings.
Peterson makes an interesting analogy about the time Jesus invested in his
disciples: “Jesus, it must be remembered, restricted nine-tenths of his ministry to twelve
Jews because it was the only way to redeem all Americans” (182). He invested a large
amount of time in a very few, the reason being that only in this manner could he train
these disciples to carry out the Great Commission (Ogden, Transforming Discipleship 74).
The account in the Gospel of Mark of the choosing of the twelve disciples clearly
demonstrates that Jesus’ intent was to train disciples who would go out and complete his
work:
Jesus went up on a mountainside and called to him those he wanted, and
they came to him. He appointed twelve—designating them apostles—that
they might be with him and that he might send them out to preach and to
have authority to drive out demons. (Mark 3:13-15)
Jesus spent time with the disciples to train and empower them to fulfill God’s mission.
The fickle crowds that followed Jesus when it benefited them and deserted him the
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moment the tide turned could not be trusted to fulfill this mission. The best way to train
imperfect ordinary people to become mature disciples who could expand the kingdom of
God was to have the disciples learn from key experiences. Even though he performed
great miracles to help the multitudes in order to ensure that greater multitudes would
receive salvation, Jesus served the few instead of the many.
Bruce writes the following on the topic of why Jesus focused his ministry on the
twelve disciples: “But for the twelve, the doctrine, the works, the image of Jesus might
have perished from human resemblance, nothing remaining but a vague mythical
tradition, of historical value, of little practical importance” (13). Eims adds, “Disciples
cannot be mass produced. We cannot drop people into a program and see disciples
emerge at the end of the production line. It takes time to make disciples. It takes
individual personal attention” (45). Jesus knew that better than scratching the surface of
many hearts was etching his message deeply on the hearts of a few to raise good disciples.
Choosing the right subjects to receive discipleship training is extremely important
to the training process, especially the first group of believers receiving discipleship
training. The next group of discipleship trainees might succeed or fail based on the
success or failure of the first group, which explains why the choices must be made very
carefully.
The first fundamental rule that Jesus followed in discipleship training was the
selection process. Robert E. Coleman gives a clear explanation of this principle: Jesus
began his ministry by calling a few to be his disciples (John 1:35-51). For him, people
were the method by which to lead the world to God. His interest was not in a program to
lead the multitude; rather, it was with the few disciples whom the multitude would follow.
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The people he called were all ordinary people, each from a different background (28-29).
Jesus, however, saw in these simple people a leader’s potential to lead the world to the
kingdom of God. They had a desire to learn and had a simple faith. Jesus could put into
his hands anyone who wanted to be used and remold him or her into a giant who could
move the world (29).
When starting discipleship training at an established church, it is especially
important to start with the existing church leaders. Discipleship training must begin by
meeting with these leaders to share the ministry’s vision, explain the importance of the
training, and garner their support. Without their support, difficulties can arise when the
minister attempts to designate new church leaders through discipleship training. Once the
existing leaders have been trained as disciples, they can then help the minister recruit
others and affect change in the church. If, however, the minister ignores the existing
church leaders and focuses only on training new individuals, conflicts will inevitably
appear between the new and existing leaders.
In this case, I explained the need for discipleship training to the existing KMUMC
leaders before recruiting them into discipleship training. Of those leaders, 80 percent
agreed to begin training. Of the remaining 20 percent, some joined in after hearing
positive feedback about the training, while others declined to participate until the very
end.
Towards the end of the 2½ year discipleship course, I announced to the church
leaders that small groups would now only be led by those who had completed the training.
I then advised those leaders who had not completed the discipleship course to do so.
Nevertheless, certain leaders still refused even after a year, so I appointed trained leaders
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in their stead. Even though I had tried to convince them for a year and only been refused,
these leaders expressed sadness when they had to leave their positions. Nevertheless,
because others around them insisted that they go through the discipleship training, they
left quietly. Therefore, within three years the church environment was transformed into
one focused on discipleship.
The transformation of the church culture owes its smoothness to the fact that I
started the discipleship training with the existing church leaders and illustrates why
starting discipleship training with the existing leaders of the church is so crucial. Also
important is beginning training with those who already possess leadership skills.
Discipleship training by nature involves investing a large amount of time in a few people,
and a certain amount of leadership in those individuals is necessary to raise a community
of believers through them effectively.
Discipleship training based on relationships. Discipleship training is not a
simple educational Bible course. It is not merely a matter of intelligence or prioritizing
knowledge. Discipleship training is effective because of personal relationships, not a
mechanical education process (George, Coming Church Revolution 62-68). Many
churches have tried to produce disciples through church programs. However, disciples do
not appear as a result of large scale programs that remove the relational aspect of
discipleship training. Ogden points out four main differences between programs and
relationship-based discipleship training. First, discipling relationships are marked by
intimacy, whereas programs tend to be focused on information. Second, discipling
relationships involve the full, mutual responsibility of the participants, whereas in
programs one or a few serve the needs of the many. Third, discipling relationships are
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customized to the unique growth process of the individuals, whereas programs emphasize
synchronization and regimentation. Fourth, discipling relationships focus accountability
around content (124-26). Many churches that rely on programs to nurture disciples do so
on the premise that discipleship can be guaranteed through a short training program, but
this impatient attitude must change.
Coleman writes the following about this problem:
One must decide where he wants his ministry to count–in the momentary
applause of popular recognition (programs splash) or in the reproduction
of his life in a few chosen ones who will carry on his work after he has
gone? Really, it is a question of which generation we are living for. (37)
Coleman suggests that churches must follow Jesus’ example and nurture disciples slowly
but surely. Ogden estimates that fully training one disciple should take five to seven years.
Training one person to become a disciple of Christ cannot be accomplished with a
quick training course (Sanders 150). Even at his or her home church, completing the
entire course of discipleship training should take at least two years and six months. When
KMUMC first began discipleship training, I worried whether the church members would
be able to finish the entire course. Thankfully, more than 90 percent completed the course,
and now I am of the opinion that the 2½ year course is not long enough. I came to
understand that expecting great leaders and disciples after a few short months of training
was shortsighted.
Ogden points out that in any large group only 10-20 percent of the group
determines the whole group atmosphere, which explains why focusing closely on this
small number is crucial. He also reveals the reason why churches are filled with
physically mature but spiritually juvenile people. According to Ogden, this imbalance is a
result of ministers using shortcuts to raise disciples. Ministers must focus on proceeding
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at a deliberate pace to train disciples, which why discipleship training must be grounded
in relationships and nurtured slowly (129).
The small group setting. Large group settings can prevent the formation close
relationships, which lends strength to the argument that the perfect setting for
relationship-based discipleship training is in small groups (George, Prepare Your Church
66-67).
The small group setting refers to an educational setting in which personal
interactions can take place between the people assembled. For this interaction to occur, a
setting in which an individual cannot afford to be absent must be created.
Ogden calls smalls groups “the hothouse of Christian growth” because the three
factors necessary for spiritual growth—transparent trust, affirmation through
encouragement and walking with each other in difficult times—are all present in a small
group setting (Transforming Discipleship 153-60).
Irvin D. Yalom writes about the positive characteristics of small groups. First is
the element of universality. Individuals in the small group have problems and concerns
known only to themselves, or they might have a secret that they cannot share with anyone,
or they might think that they are the only people confronted with a certain problem.
However, through the close relationships initiated by the small group setting, each
member begins to reveal their burdens and realize that they are not alone and that
everyone struggles with similar problems. This realization fosters compassion and love
and brings the members closer together (6-8).
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The second characteristic of small groups is interpersonal learning. As the
members become more and more acquainted with each other, they rediscover their own
selves and come to know their own personalities better (19-47).
The third characteristic is imitation. The students learn from the teacher and from
each other as well. When one member of a small group sees another surpassing him or
her, he or she will model his or her own behavior after the other person’s winning
behavior (17-18).
The fourth characteristic is cohesiveness. As small group members go through
discipleship training and share their lives with each other, strong bonds of affection form
among them, and the group meetings become a joy (53-61).
The fifth is catharsis. As the group members open their lives to each other, they
exchange emotions and passions and become comfortable, expressing themselves openly
to one another (Yalom 89-91).
As the members of the small group pray and worship together, share their lives
with each other, and learn God’s word together, their hearts are healed and refreshed. In
this way, the small group members grow and mature spiritually. As church members
undergo discipleship training in small group settings, close relationships grow and hearts
are opened. As they reflect back on their lives through prayer and Bible study, their
hearts and minds are opened and transformed. In this manner, small groups offer a more
effective setting with many advantages not present in larger groups for discipleship
training.
Reproduction. One of the goals of discipleship training is reproduction. Jesus did
not spend so much of his public life with the twelve simply to train them. In the Gospels,
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even after preaching to crowds, Jesus would spend time with the twelve disciples
answering all of their questions and explaining every detail. The purpose of investing so
much time in training was that they might carry on the mission to spread the gospel after
his crucifixion.
In Matthew 28:19-20, in the original Greek, the words for go, baptizing, and
teaching are all past participles modifying the original verb to make disciples. Essentially,
Jesus’ last request before the Ascension is the Great Commission to the twelve to make
more disciples or in other words, to go, teach others, and reproduce.
Second Timothy 2:2 says, “And the things you have heard me say in the presence
of many witnesses entrust to reliable men who will also be qualified to teach others.” The
phrase “entrust to reliable men” means to reproduce by teaching and nurturing other
people (Sanders 147-50). Ogden says, “Reproduction is the key to fulfilling the Great
Commission, ‘Go therefore and make disciples of all nations’” (Transforming
Discipleship 136). Walter A. Henrichsen writes that although the initial stages of
discipleship training might take a long time for the numbers to double, when seen with a
critical eye to the long-term, discipleship training remains the only effective way to fulfill
Christ’s earthly mission (141-43). If one person disciples another and that person trains
another, then the phenomenon of reproduction accelerates. Thus, Henrichsen says that
reproduction from discipleship training “is the New Testament vision and plan to spread
the Gospel to the world” (146). However, the process of doubling one’s numbers by
nurturing one soul at a time is no mean feat. It requires investing time and effort in
training. Nothing can be accomplished by a short moment of training.
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I wanted to shorten the training course at KMUMC because 2½ years seemed too
long at first. I decided to train with Saddleback Church’s 101, 201, 301, and 401 CLASS
teaching materials. In this course, each stage is comprised of four sections, and the whole
course is targeted toward raising disciples quickly. However, it did not fit the needs of
KMUMC, so I sought out a working model at another Korean church and adopted their
teaching aids to use for training. This training course required a 2½ year time
commitment, which worried me as to the possibility of responsibly completing the
training, but the church members completed the training with enjoyment, and reaped the
rewards. Ministers who are first beginning discipleship training often ask whether 2½
years is too long, and I always reply that 2½ years is the least amount of time necessary.
Henrichsen says the following to those who dislike the long course of discipleship
training:
This training course requires an unfathomable amount of time. If you try to save
time by taking a shortcut, the entire course is ruined, which is why discipleship
training is still unpopular. Everyone wants to enjoy the benefits of hard work
without paying the price themselves. (142)
Although discipleship training is time-consuming hard work, it is the biblical way to
enjoy the fruits of one’s labor.
Over the course of training, the teaching minister must tell the disciples-intraining, “After you finish this training, you must go out and train others to become
disciples as well.” Specifically telling this to the trainees is of the utmost importance. If
the minister says from the start that this training does not end here and that the disciplesin-training must train others in the future, the learners will prepare their hearts and study
even harder. If the minister tells the disciples to train others, then they will be more likely
to obey.
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One of the main goals of discipleship training is reproduction-disciples who have
completed the full course of training who will go out and make disciples of others.
However, the lay believers at an average church may have difficulty training other lay
believers. The minister must construct a system that trained lay believers can use to train
others. This is the fifth principle in the discipleship training system.
Construction of a discipleship training system. The goal of discipleship
training is to mature lay believers through baptism and make them workers and disciples
of Christ who can reproduce and disciple others. However, lay believers who have
completed training may have a hard time training others at their own church voluntarily.
To this end, the minister must build a formal system by which these lay believers can
train other believers in the church wholeheartedly (Barna 91-92). Jesus himself set the
precedent. After he trained the Twelve, he sent them out to preach in pairs (Mark 6:7). He
also sent another seventy believers out to preach in pairs (Luke 10:1). Not only did Jesus
teach the gospel to the disciples, but he also gave them opportunities to spread the gospel.
Just as Jesus gave the disciples the chance to serve after their training, the church
must also give discipleship-trained lay believers the chance to serve. The discipleshiptraining system must provide for this need so that the church’s lay believers might take
opportunities to train other church members and nurture them to become leaders.
KMUMC gives all its church members opportunities to serve and provides special
opportunities for those members who have completed the discipleship training course.
For example, those members can assist in the second stage of discipleship training that
requires one-on-one training and serve as small group leaders after completing all four
stages. The one-on-one discipleship training runs for fifteen weeks. Using a fixed set of
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teaching materials, the lay leaders train other lay believers. This is one part of the
discipleship training course. At first this felt uncomfortable, but we are now seeing great
results and many challenges from the trainees and lay leaders.
The fourth and last stage of the discipleship training involves assessing the small
groups by observing and taking the opportunity to guide them. In other words, the lay
believers continue their training by leading a small group after they finish the fourth stage
of training.
When I first arrived at KMUMC, the small group leaders were appointed by
rotation every three months and had no particular training. As a result, the small groups
did not have the effect they were supposed to have. When I appointed a couple who had
finished the discipleship training course as small group leaders and placed them in charge
of this work, the couple took responsibility faithfully for the small group, and the small
group itself became much more stable and active.
I also placed discipleship trained lay believers in other leadership positions. At
KMUMC, one of the new criteria to become a church leader is the completion of the
discipleship-training course. Although not all the board members are people who have
completed the course, many people now have and are accepting the fact that the training
is necessary in order to become a church leader.
KMUMC initiated discipleship training in 2004, and the first class of disciples
graduated in July 2007. Previously when KMUMC had held nomination committee
meetings, the lack of candidate had necessitated four meetings. However, as of
September 2008 two meetings sufficed because the number of eligible candidates had
increased. In this way, training the lay believers led to a situation in which lay leaders
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stepped into official leadership positions very naturally and increased the pool of
potential leaders.
Discipleship Training in Practice
Inductive method. The inductive method is an important tool to scriptural
training during discipleship training. It is not a one-sided process where only the students
are learning from the teacher; rather, it is a mutual understanding between the teacher and
the students to work together to discover the truth. The inductive method holds at its core
the transformation of the character rather than a simple transferal of information, which is
why the course spends much more time applying Scripture when studying the Bible.
The most effective way of utilizing the inductive method is to ask students the
appropriate questions so that they might discover the answer on their own. This method
then helps them apply what they learn to their own lives (Oak 234-43).
I noticed that in comparison to the previous lecture-style Bible study, the
inductive discipleship training encourages participants to speak much more freely about
their own lives. In my experience, both the minister leading the training and the lay
believers being trained empathize better with each other and can deepen their relationship.
Discipleship training teaching materials. When I arrived at KMUMC in
November 2003, I began discipleship training with Saddleback Church’s 101 and 201
CLASS teaching materials. However, these were not suited to the dynamics of a Korean
church. Many Korean church members had been Christians for a very long time, but the
CLASS curriculum was too basic. We stopped after finishing CLASS 201 and sought
materials that fit the circumstances of our church. During my search, someone directed
me to the teaching materials created by the SaRang Community Church in Seoul. This

Chang 53
church had been implementing discipleship training for over thirty years and had matured
greatly over time. Their pastor became a leading authority on discipleship training, giving
seminars and spreading the word about discipleship training among Korean churches.
Then I attended a discipleship training seminar in Los Angeles to learn how to implement
the materials, and KMUMC has been using this discipleship training course since
September 2004.
Many teaching materials are available for discipleship training, and the minister
can also create materials or curriculum that fit the church’s exact needs. However, I used
the materials exactly as printed because I myself had no experience with discipleship
training and SaRang Community Church had thirty years of positive results to validate
the subject matter. In general, the materials were well suited for use at KMUMC.
Because they come from a Presbyterian background, however, I needed to explain the
doctrine of salvation from John Wesley’s standpoint.
SaRang Community Church’s lead pastor for more than thirty years, Oak, opines
the following about the discipleship training materials that he created. First, the gospel
has to be alive. Church members must possess a firm belief in the gospel and be able to
spread the joy of the gospel through this training. The second qualification is the need for
systematically organized content because the material can otherwise be one-sided. The
third is an emphasis on the application of the Word. The fourth element of good training
material is that it maintains the structure of the doctrine. The fifth is a reflection of the
leader’s philosophy of pastoral ministry. The sixth element of effective training material
is that it uses an inductive method (212-18). According to Oak, his training materials
required ten years of trial and error to perfect (220).
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The following description provides a brief introduction of stages one through four.
The first stage involves training new church members for five weeks and incorporates the
fundamental beliefs of the church. They study who Jesus is, what faith is, and about the
Christian life, the Bible, and the church. New believers as well as long-time believers
who are new arrivals at our church participate in this stage of training. The goal of the
first stage is to verify their belief in salvation, help them adapt to the church and the
church’s culture, and help them understand our church vision.
Stage two consists of one-to-one discipleship training for fifteen weeks. A person
who has completed the discipleship training proceeds with another person who has just
finished the first stage or in a small group of two or three people. This stage is for those
believers whose faith is just starting to grow and deals with fundamental doctrines and
the basics of spiritual life. Homework is assigned every week. Students must take notes
of the Sunday sermon, read the Bible every day, memorize Bible verses, and complete
their quiet time (QT) devotional. The homework is important because it connects the
weekly training sessions throughout the week.
The advantage of one-to-one discipleship training is that because it is one on one
even busy professionals can complete this course. The two can meet at a time and place
convenient to both. In this manner, both the guide and the trainee mature together.
Although the course is technically fifteen weeks, it often takes longer. Changing
circumstances will delay weekly meetings. Over those fifteen weeks, the guide and the
trainee share a deep Christ-centered friendship. Church members who complete stages
one and two rarely leave the church but settle down at the church. I have also seen many
people strengthen their conviction in salvation through this training.
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The third stage is called discipleship training and lasts thirty-three weeks
beginning in September and ending in June every year. It even has a scheduled summer
vacation. The minister leads this stage in small groups no larger than twelve people. It
explores the fundamental doctrines and basic Christian life in more depth than the second
stage. This stage aims at the well-developed and holy spiritual life that Jesus desires.
Again, weekly homework assignments include sermon notes, quiet time, Scripture
memorization, life homework, and Scripture reading. A fine collected for incomplete
homework goes toward a party at the end of the course.
The fourth stage, leadership training, lasts thirty weeks beginning in September
and ending the following June every year. Again, a summer vacation is scheduled. This
stage makes lay believers into lay leaders. The discipleship trainees learn about a holy
life based in the Holy Spirit, what the church is, who lay believers are, and about small
groups. They also inspect and lead a small group of their own and summarize the Old and
New Testaments. This stage prepares and equips the discipleship trainees with the
qualifications of church leader by means of teaching the Word to lay believers and
leading small groups.
As they complete the 2½ year course, the lay believers’ maturation is very clear if
only because of the devotion shown by coming every week for 2½ years for discipleship
training. As they memorize Bible verses and do daily QT and life homework, their
lifestyles and way of thinking changes little by little.
I also take careful attendance at training sessions. Discipleship trainees who miss
more than a few sessions do not pass the course and must start over the next year.
Unfortunately, this has actually happened on a few occasions, but the trainees have
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accepted the consequences and returned the following year. This careful monitoring
motivated the other trainees and boosted their self-esteem. The church members of
KMUMC now know that they must complete the training course in order to become
small group leaders and to be nominated as leaders within the church.
Research Methods
Survey Research
Survey research is the most widely used method of research in educational
research because its broad scope. It can be used for ex post facto studies and status quo
studies to uncover causal-comparative or correlative relationships among variables
(Wiersma 157). Survey designs can be either cross-sectional, in which data is collected
once from one or more populations, or longitudinal, in which data is collected at specified
times over a certain period (161-64). A longitudinal study can be further broken down
into trend, cohort, and panel studies. A trend study analyzes a general population by
measuring random samples over time, while a cohort study analyzes only a specific
population. A panel study tests the same sample population more than once to analyze a
specific or general population (161-62).
Survey research consists of five main steps. First, the researcher specifies the
nature of the question in need of a response and designs the survey. Next, he or she will
determine how to test or measure the sample population, prepare for data collection, and
record said data. Only then can the researcher analyze the results and come to a
conclusion (Wiersma 164-67).
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If the researcher decides to use a questionnaire survey, according to William
Wiersma, he or she must follow seven steps: item construction, item format, pilot run,
cover letter, questionnaire format, follow-up procedures, and analysis (168-80).
Semistructured Interviews
Another excellent way to collect data is through interviews because they are
inherently more flexible than questionnaires. Interviews are “a prime qualitative data
collecting tool and serve many useful purposes” (Krathwohl 285). Interviews allow for
both nonresponses and much more detailed responses. The researcher also has the
freedom to ask the interviewee to elaborate or clarify any terms and can reach
interviewees that a questionnaire might not (Wiersma 184-85).
However, they do require more time and effort on the part of the researcher, and
certain guidelines must be in place to guarantee their effectiveness. The interviewers, if
more than one, must adhere to the same standards for conducting the interview and
recording the results, so as to prevent the data from being corrupted. They must also
know when to solicit a more detailed response or further explanation.
Even the questions and answer choices, for selected response questions,
themselves must be carefully prepared beforehand and clearly worded. This is to ensure
that the actual process of conducting the interview does not conflict with the results
(Wiersma 185-88).
H. Russell Bernard lists four different categories of interviews: informal,
unstructured, semistructured, and structured (190). Semi-structured interviews are based
off an interview guide, a list of questions or topics that must be asked in a specific order,
but they also incorporate the “freewheeling quality of unstructured interviewing” (191).
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Conclusion
Jesus does not want believers to have a childish spiritual life but that of mature
Christian servants and disciples of Christ (Eph. 4:11-16). Not only the minister but all
people have received the vocation to become servants of Christ (1 Pet. 2:9). However, in
today’s church only a very few lay believers serve as leaders while many believers
remain passive in the face of duty. Only when Christians fully understand what the
Church is, what the role of the minister is, and what kind of Christians are described in
Scripture will the church be raised up, the minister fulfill his or her role, and the lay
believers fulfill theirs in the church.
The Church is neither a building nor an organization. The church is ekklesia. It is
the people called by God (Küng 125). The church is the body of Christ. The hands and
feet obey Christ the head and utilize each individual’s gifts to raise the body (238-39).
When the hands and feet carry out their role in the body, the body is healthy. The Church
is also the temple of the Holy Spirit. Christians are the dwelling place of the Holy Spirit
both individually and collectively. Therefore, as the temple of the Holy Spirit, Christians
must make themselves holy. This process is achieved with the help of the Holy Spirit and
through training according to the Scriptures (Eph. 2:21-22; 1 Pet. 2:5; Kang 7: 70).
The Church is not a building or an organization but ekklesia, the people called by
God. The minister is the discipler who trains and raises the people of God to become
good disciples and servants of Christ (Snyder 248-55).
No difference of ability exists between the minister and the lay believer. The only
difference lies in the role each plays (Kraemer 20). Lay believers are not passive
Christians in constant need of the minister’s care. Lay believers as depicted in the Bible
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are mature Christians becoming more and more like Christ. They are Christians with gifts
used to raise up the church. They are disciples of Jesus who will spread the gospel to the
ends of the earth. They are the chosen family, the royal priesthood called to be servants of
the Most High. Accordingly, ministers must train lay believers to uncover their true
identity and fulfill servanthood.
The Church is the people of God. The minister must guide the congregation to
understand their identity through discipleship training. He or she must train them to
become mature leaders who will nurture others in turn. Personalized training targeted to a
small audience is most effective.
Several basic principles must be met in order to ensure the effectiveness of
discipleship training: (1) selection, (2) discipleship training based on relationships, (3)
small group setting, (4) reproduction, and (5) construction of a discipleship training
system, among others (Coleman 27-106). In addition, personalized training is effective
through discipleship training administered in an inductive manner. Also, in order to
continue training Christians in this systematic fashion, the proper teaching materials must
be prepared (Oak 212-43).
If Christians can understand what the Church is, what the minister’s role is, and
who the lay believers are, then they can agree on what the ministry’s priorities must be.
When discipleship training is implemented according to the proper basic principles and
method, each and every church will blossom into the robust church that God so desires.
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CHAPTER 3
METHODOLOGY
Chapter 3 reviews the problem and purpose of this study. It also provides an
overview of the research questions, study population, research design, data collection,
and direction of this study.
The Problem Revisited
The various problems at Cincinnati Korean Madisonville United Methodist
Church when I first arrived there in November 2003 motivated me to conduct this study.
The church was founded in 1971, and at the time of my arrival, the congregation had
around 240 adults and children. Among the members of the congregation were many
people with advanced degrees, professionals, and other prosperous members of the
community. Despite the fact that many were long-term churchgoers, very few people
devoted themselves to the work of ministry. Most would just come to the Sunday worship
service. They avoided serving in the church and had a revolving-door spirituality. They
expected the pastor to assume all the responsibility and had a very passive attitude
towards their own spiritual lives. Many people appeared to be believers, but in reality the
church suffered from a lack of responsible lay leaders.
These lead me to ask questions about the faith of the believers and the best
manner to guide immature believers to a mature and devoted faith. I searched for the
defining character traits of a believer in the Bible and examined how to lead lay believers
to live like disciples of Christ. These questions motivated me to start this research.

Chang 61
The Purpose Revisited
The purpose of this study was to evaluate how effective discipleship training
enhanced the spiritual maturity of lay believers and transformed them into churchbuilding leaders.
Research Questions
Four primary research questions guided this study.
Research Question #1
Before the discipleship training course, what were the lay believers’ spiritual
maturity and commitment in the areas of core Christian doctrines, character, level of
service in the church, giving, and personal devotional life?
This question grasps the condition of the participants’ spiritual lives before the
discipleship course and also asks about general knowledge of Christian doctrine.
Participants can range from new to long-term believers, meaning that the condition of
their spiritual lives were different, and their reactions to the training differed due to
differences in age as well.
Research Question #2
How much did their spiritual maturity and commitment change after the
discipleship training?
After participants finish the second course of discipleship training, they answered
the same survey administered before the first course to see how much the discipleship
training has affected their spiritual maturity and commitment to the church. It also
revealed the different reactions between new and long-term believers.
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Research Question #3
How effective was the discipleship training?
Once they completed the training course, they answered subjective questions on
the exit questionnaire to assess what aspects of the course challenged and affected them
most. For twenty weeks participants studied the core beliefs of Christianity: Who is
Jesus; what is faith; what is the Church; what is God’s true nature; what is the Trinity;
what is salvation; what is the importance of meditating on the Word; what is prayer; how
can one live a Christian life; how can one spread the gospel; how can a person live a
Spirit-filled life; how can a Christian triumph over trials; how can one live a life of
obedience; and how can a person live a life of service, among other topics related to the
basic tenets of the Christian faith. After studying such a wide variety of topics during
discipleship training, this question assessed any changes in their spiritual lives or values.
Research Question #4
Other than the discipleship training, what else influenced the spiritual growth and
level of service of the lay believers?
This is another subjective question on the exit questionnaire for participants who
have finished the training course. In addition to the challenges and changes in the lives of
the participants while taking the course, other important factors will have affected their
spiritual lives. These factors might include regular Sunday worship, early morning prayer
worship and small group meetings.
Populations and Sample
The subjects of this research were all adult members, age 18 and over, who had
completed the second stage of discipleship training at Korean Madisonville United
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Methodist Church and other Korean churches in the United States. The research also
included fifty more people who completed the second stage at three other churches
following the same exact curriculum and training system. Also included were all
participants who completed the course, regardless of gender, age, or spiritual maturity.
The surveys were delivered to them by mail.
Design of the Study
This project was an evaluative study still in the exploratory mode that utilized a
mixed-method approach, including an initial survey, an exit questionnaire design, and an
interview.
Test subjects were drawn from KMUMC and other Korean American church
members who registered for the first stage and completed the second stage of discipleship
training. The pastors of the various churches distributed a pretest questionnaire asking
about the participants’ spiritual life, attitude, and values. The posttest questionnaire asked
the same questions to determine what, if any, changes occurred in the participants’
spiritual lives. An additional two questions on the exit questionnaire asked the
participants to identify any other important factors that influenced their spiritual lives.
I also collected information on the changes in the lives of the trainees by
interviewing the pastors over the phone and via e-mail at the various churches to see what
changes they noticed in the trainees.
The survey and interview was used to study how effective the discipleship
training is for changing the participants’ spiritual lives. David R. Krathwohl says,
“Qualitative research: research that describes phenomena in words instead of numbers or
measures…. Quantitative research: research that describes phenomena in numbers and
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measures instead of words” (qtd. in Wiersma 11). The surveys being quantitative research
and the interviews qualitative, these research methods were effective for this study.
Instrumentation
In order to measure the transformation in the test subjects, two measurement
methods were used. The first was quantitative, a survey questionnaire to provide a
baseline of the respondents’ state. I tabulated the results from the forty-two questions,
sixteen of which dealt with basic Christian doctrine and twenty-six that asked about the
subjects’ attitude toward their spiritual lives. I also used the book Measures of Religiosity
written by Peter C. Hill and Ralph W. Hood Jr. for examples of clear and objective
survey questions for respondents. The forty-two survey questions in this study are based
on the definition of a disciple in Chapter one of this dissertation.
The second method was qualitative. Participants that completed the second stage
of discipleship training received an exit questionnaire that was exactly the same as the
initial survey, with an additional two subjective questions. These two subjective
questions identified how the subjects changed and what challenges they faced during the
course. The interviews with the training leaders also helped identify how effective the
discipleship training was in helping lay believers mature in their faith and in raising
church leaders.
Variables
This research study has three variables. The independent variable is the materials
used in the discipleship training. The three churches in the study all conducted
discipleship training using the same teaching materials. The dependent variable is the
change in the participants themselves, which encompasses the transformation in their
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attitude towards theology, their dedication and service to the church, and their
understanding of and agreement with the core Christian doctrine. Intervening variables
are the number of years the participants attended church, their spiritual maturity, and
their age. These various factors might influence how the discipleship training affected the
participants.
Reliability and Validity
I consulted Measures of Religiosity for the survey questions used in this study,
specifically the chapters on the scales of religious beliefs and practices, the scales of
religious attitudes, and the scales of religious commitment and involvement, among
others. Since this book thoroughly discusses the reliability and validity of the questions
used, I will not do so here.
Data Collection
The pretest research questionnaire was mailed to the church pastors before the
first stage of training began. The pastors then distributed the questionnaire in focus
groups. Training leaders explained the purpose of the questionnaire to the focus group
and asked that the trainees answer honestly and to the best of their ability. The church
pastor then collected the completed surveys and mailed them back to me.
Before the end of the second stage of training, The exit questionnaire was mailed
to the church pastors again. The pastors distributed the questionnaires to the trainees who
had completed the second stage of training and explained questions three and four to
them. Again, the pastors collected the completed surveys and mailed them to me. I then
interviewed the pastor in charge by phone or e-mail to ask them about the changes in the
participants’ lives and collected and stored the data.
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Data Analysis
The primary statistical procedures employed in analyzing the data gathered in the
initial surveys, exit questionnaires, and interviews were t-tests, analysis of variance, and
content analysis. The t-test is “used to determine whether two means, proportions, or
correlation coefficients differ significantly from each other” (Borg and Gall 428). The
analysis of variance is “used to determine whether mean scores on one or more factors
differ significantly from each other, and whether the various factors interact significantly
with each other” (428). The content analysis is “used to describe and systematically
analyze the content of written, spoken, or pictorial communication-such as books,
newspapers, television programs, or interview transcripts” (Vogt 45). The spiritual
maturation and transformation of the lay believers was evaluated by comparing the
answers from the pretest survey and posttest questionnaire, as well as the interviews.
The data was first summarized for each item using descriptive statistics such as
the mean and standard deviation. We used Kendall's tau-b to assess correlation between a
pair of item responses before and after the intervention. The more typical measure of
association, Pearson correlation, is not applicable here as the item responses are ordinal
variables at the scale of 0-5.

Each item response was dichotomized as high (>3) and low (≤3), and the
proportion of high responses was compared to assess the effect of the intervention by
McNemar’s test. Each study subject provides two responses (pre- and post-intervention),
which are correlated in general. McNemar’s test accounts for this within subject
correlation and assesses whether the change in the proportion of high scored responses is
significant or not. I grouped the survey responses by their content group (or class) and
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compared the grouped responses for the overall effect of the intervention by the group (or
class), using generalized estimating equations (GEE) analysis of generalized linear
mixed-effects model (GLMM). Each content group (or class) consists of multiple
responses from a study subject that are also positively correlated. The GEE analysis
accounts for this within subject correlation. We then compared the study subjects by their
church going experience before and after the intervention using Fisher’s exact test. We
similarly used GEE analysis of GLMM to assess the overall content group wise
difference by the church going experience.

Ethical Procedures
From the outset, I explained in person to the participants of the discipleship
training program at KMUMC that the survey results would be used for the purpose of this
dissertation and none other. The same was explained via e-mail and telephone to the
pastors leading discipleship training at the two other churches, Nashville Korean United
Methodist Church and Sarang Presbyterian Church. The other pastors explained in person
to the participants of the discipleship training at their respective churches that the survey
results would be used for the purpose of this dissertation and none other. I kept the survey
questionnaire until finishing this dissertation and then disposed the resources by
shredding the paper.
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CHAPTER 4
FINDINGS
The purpose of this study was to evaluate how effective discipleship training
enhanced the spiritual maturity of lay believers and transformed them into churchbuilding leaders. The goal was to measure the change in the following aspects in the lives
of those who had completed phases one and two of discipleship training: belief and
understanding of the core Christian doctrine, offering and tithes, commitment and service,
worship attendance, evangelism, Bible reading, prayer life, fellowship, and life changes,
among others.
Questionnaire Survey Findings
Four research questions guided this study:
1. Before the discipleship training course, what were the lay believers’ spiritual
maturity and commitment in the areas of core Christian doctrines, character, level of
service in the church, giving, and personal devotional life?
2. How much did their spiritual maturity and commitment change after the
discipleship training?
3. How effective was the discipleship training?
4. Other than the discipleship training, what else influenced the spiritual growth
and level of service of the lay believers?
Subject Profiles
I distributed the pretest and posttest to KMUMC, Nashville Korean United
Methodist Church, and Los Angeles Sarang Community Church by mail to the pastors in
charge of discipleship training. Those pastors then distributed the surveys to the
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participants of the discipleship training. These pastors administered the pretest to fifty-six
subjects, and, of those, fifty-one completed the posttest. Of the fifty-one subjects,
seventeen were men and thirty-four were women, ages ranging from 30 to 65 with an
average age of 44. The subjects had attended church anywhere from one year to fifty-six
years, with an average attendance of twenty-nine years. Of the fifty-one respondents,
seven did not answer how many years they had attended church. Of the remaining fortyfour people surveyed, thirty-three (75.0 percent) had attended church for more than ten
years and 11 (25.0 percent) had attended for ten years or less. The amount of time spent
attending their current church ranged from one to thirty years with an average of 3.8
years (see Table 4.1).

Table 4.1. Demographics of Study Subjects
N

Gender

Years
attending church

Age

Years attending
current church

Pretest

Posttest

M

F

Range

Avg

Range

Avg

Range

Avg

56

51

17

34

30-65

44

1-56

29

1 – 30

3.8

Respondents
with >10 yrs.

33

Respondents
with ≤10 yrs.

11

Number NA

7
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Findings Based on Research Questions
Research Question #1
Before the discipleship training course, what were the lay believers’ spiritual
maturity and commitment in the areas of core Christian doctrines, character, level of
service in the church, giving, and personal devotional life?
The forty-two questions measuring the spiritual maturity of the participants are
organized into seven categories (see Appendix F). The participants’ answers to the
questions in each category helped ascertain their spiritual condition. For the purposes of
this analysis, the participants were also divided into Groups A and B, those who had
attended church for ten years or less, and those who had attended for more than ten years,
respectively.
Core Christian doctrine. The first section dealt with the participants’ knowledge
and faith in the central tenets of the Christian faith. These tenets were divided as follows:
God, Jesus Christ, the Holy Spirit, God’s grace, Bible, prayer, God’s love, the Trinity,
and salvation.
Of those surveyed, 80.4 percent either strongly agreed or agreed with the
existence of God. On the other hand, 19.6 percent said they were not convinced of his
existence. Of those in Group A, 54.5 percent strongly agreed or agreed with the existence
of God. Of those in Group B, 97.0 percent agreed.
Of the survey participants, 73.8 percent answered that they believed in Jesus
Christ as their Lord and Savior, while 26.2 percent disagreed with that statement. Of
those in Group A, 48.5 percent strongly agreed or agreed that Jesus is their Lord and
Savior, whereas 91.9 percent of Group B strongly agreed or agreed.
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Of those surveyed, 66.7 percent responded that they believed in the guidance of
the Holy Spirit while 33.3 percent disagreed. In Group A, 36.4 percent and 84.8 percent
of Group B strongly agreed or agreed with the statement.
Of those surveyed, a total of 76.5 percent answered that they believed in the grace
of God, and 23.5 percent answered that they did not. In Group A 54.5 percent either
strongly agreed or agreed, and 93.9 percent of Group B agreed.
Of the participants surveyed, 70.0 percent said they believed that the Bible is the
Word of God and 30.0 percent of participants said they did not. In Group A, 43.2 percent
said they strongly agreed or agreed that the Bible is the Word of God, and 86.3 percent of
Group B said the same.
Of those surveyed, 74.5 percent answered that they believed God answers prayer,
and 25.5 percent said they did not. Of those surveyed in Group A, 45.5 percent said they
either strongly agreed or agreed, and 87.9 percent of those in Group B said the same.
Of the survey participants 78.4 percent believed that God’s love is unconditional,
and 21.6 percent did not believe such. Of the survey participants in Group A, 63.6
percent said they strongly agreed or agreed, and 93.9 percent of Group B strongly agreed
or agreed.
Of those surveyed, 76.5 percent believed in a tripartite God and 23.5 percent did
not. Of the men and women in Group A, 45.5 percent strongly agreed or agreed with the
existence of a tripartite God, while 95.5 percent of the men and women in Group B either
strongly agreed. The data in Appendix G shows a significant statistical difference in the
respondents’ understanding of and attitude towards the core Christian doctrine when they
were grouped by the number of years of church attendance.
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Of those surveyed, 71.5 percent had complete faith in their salvation, while 28.5
percent did not. In Group A, 50.0 percent said they strongly agreed or agreed, and 87.9
percent of Group B answered likewise.
Overall, an average of 74.3 percent of the participants answered positively about
their knowledge and faith in the nine tenets of the core doctrine of Christianity. On
average, 49.1 percent of participants who had attended church for ten years or less, Group
A, strongly agreed or agreed with the nine tenets of the core doctrine of Christianity,
while 91.0 percent of those who had attended church for more than ten years, Group B,
strongly agreed or agreed.
Worship attendance. On the questions regarding worship attendance and one’s
attitude towards worship, 70.6 percent of those surveyed answered that worship
attendance was important and that they attended church regularly, while 29.4 percent
answered that it was not. Of Group A, 51.5 percent answered that they strongly agreed or
agreed that attending service was important and that they attended regularly, while 85.8
percent of Group B said the same.
Life changes. As for life changes, 51.4 percent of the survey participants
answered that they lead transformative lives, while 48.6 percent answered that they did
not. In Group A, 38.2 percent strongly agreed or agreed that their lives were transformed,
while 62.4 percent of Group B strongly agreed or agreed.
Offering. When asked about tithing, 37.3 percent answered that they tithed, while
62.7 percent answered otherwise. However, when asked about general offering, 70.6
percent answered positively and 29.4 percent did not. Only 9.1 percent of Group A
strongly agreed or agreed that they tithed regularly, and 45.5 percent answered the same
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for general offering. In Group B, 54.5 percent strongly agreed or agreed that they tithed,
and 84.8 percent answered the same for general offering.
Commitment and service. As for their commitment and service to the church,
50.0 percent answered that they were actively serving their church, and 50.0 percent
answered that they were not. Of survey participants in Group A, 31.8 percent strongly
agreed or agreed with the statement regarding active service to the church, while 64.4
percent of participants in Group B replied likewise.
Fellowship. Of all the respondents, 59.5 percent agreed that fellowship with other
believers was important and part of their lives, while 40.5 percent disagreed. Of Group A,
45.5 percent strongly agreed or agreed that fellowship was important, and 71.7 percent of
Group B responded the same.
Evangelism. Of the participants, 40.5 percent responded that they had
proselytized or tried to proselytize others, and 59.5 percent said they had not. Of Group A,
24.3 percent either strongly agreed or agreed with the above, and 53.5 percent of Group B
strongly agreed or agreed.
Bible reading. Of those surveyed, 41.8 percent answered that they read the Bible
daily to seek God’s will, while 58.2 percent answered that they did not. In Group A, 21.2
percent and 53.5 percent of Group B either strongly agreed or agreed with the statement.
Prayer. Of the survey participants 58.8 percent answered that daily prayer was
crucial to them, and 41.2 percent answered that it was not. Of the respondents in Group A,
50.0 percent strongly agreed or agreed with the importance of a prayer life, whereas 69.7
percent of respondents in Group B agreed.
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Table 4.2. Pretest results
Agreed
%

Disagreed
%

Group A*
≤10 years %

Group B
>10 years %

1a. Belief in God

80.4

19.6

54.5

97.0

1b. Belief in Jesus Christ

73.8

26.2

48.5

91.9

1c. Belief in Holy Spirit

66.7

33.3

36.4

84.8

1d. Belief in God’s grace

76.5

23.5

54.5

93.9

70.0

30.0

43.2

86.3

74.5

25.5

45.5

87.9

1g. Belief in God’s love

78.4

21.6

63.6

93.9

1h. Belief in Trinity

76.5

23.5

45.5

95.5

1i. Conviction of Salvation

71.5

28.5

50.0

87.9

1a-i. Core beliefs

74.3

25.7

49.1

91.0

2. Worship attendance

70.6

29.4

51.5

85.8

3. Life changes

51.4

48.6

38.2

62.4

4a. Tithing

37.3

62.7

9.1%

54.5

4b. General offering

70.6

29.4

45.5

84.8

5. Commitment & service

50.0

50.0

31.8

64.4

6. Fellowship

59.5

40.5

45.5

71.7

7. Evangelism

40.5

59.5

24.3

53.5

8. Bible reading

41.8

58.2

21.%

53.5

9. Change in prayer life

58.8

41.2

50.0

69.7

1e. Belief that the Bible is
God’s word
1f. Belief that God listens to
our Prayer

*Group A refers to those who had attended church for ten years or less who strongly
agreed or agreed with the statement, and Group B refers to those who had attended
church for more than ten years who also strongly agreed or agreed.

Research Question #2
How much did their spiritual spiritual maturity and commitment change after the
discipleship training?
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The second research question examines the answers to the posttest administered
to the men and women who finished two phases of the discipleship training (see
Appendix G).
Core Christian doctrine. A full 100.0 percent of the participants answered that
they either strongly agreed or agreed with the existence of God. The 80.4 percent who
had answered in the affirmative on the pre-test increased to 100.0 percent. Of the
participants who had attended church for ten years or less, Group A, 100.0 percent
answered that they strongly agreed or agreed with the existence of God, when only 54.5
percent of them had answered so on the pretest. Of the participants who had attended
church for more than ten years, Group B, 100.0 percent also answered that they strongly
agreed or agreed, a change from the 97.0 percent who had said so on the pretest.
A full 100.0 percent of the survey respondents answered that they believed that
Jesus Christ is their Lord and Savior, a clear increase from the 73.8 percent who had
answered the affirmative on the pretest. In Group A, 100.0 percent either strongly agreed
or agreed with the statement, more than doubling the 48.5 percent who had answered so
on the pretest. In Group B, 100.0 percent also answered that they strongly agreed or
agreed that Jesus Christ is their Lord and Savior, which showed another increase from the
91.9 percent on the pretest.
Fully 100.0 percent of those surveyed said they believed in the guidance of the
Holy Spirit, up from the 66.7 percent who had said the same on the pretest. In contrast to
the 36.4 percent of Group A who had strongly agreed or agreed on the pretest, 100.0
percent answered the same on the posttest. Group B also showed an increase from 84.8
percent on the pretest to 100.0 percent on the posttest.
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Again, 100.0 percent of the participants answered on the posttest that they
believed in the grace of God. This showed an increase from the 78.4 percent on the
pretest. In Group A, 100.0 percent responded that they strongly agreed or agreed with the
statement, whereas 63.6 percent had answered in the affirmative on the pretest. Of Group
B, 100.0 percent also strongly agreed or agreed, an increase from the 93.9 percent on the
pretest.
On the posttest 98.8 percent of those surveyed said they believed that the Bible is
the Word of God, adding to the 70.0 percent on the pretest. In Group A, 97.7 percent
answered that they strongly agreed or agreed that the Bible was the Word of God, and
100.0 percent of Group B also answered the same. This showed an increase from the 43.2
percent and 86.3 percent affirmative answers on the pretest by Groups A and B,
respectively.
Of the participants 100.0 percent replied that they believed God answers prayer,
while only 74.5 percent had agreed to the statement on the pretest. In both Groups A and
B, 100.0 percent strongly agreed or agreed that God answers prayer on the posttest, after
45.5 percent of Group A and 87.9 percent of Group B answered affirmatively on the
pretest.
All 100.0 percent of the men and women in the survey answered they believed
that God’s love is unconditional. This is an increase from the 78.4 percent on the pretest.
All 100.0 percent of the men and women in Groups A and B either strongly agreed or
agreed, up from 63.6 percent of Group A and 93.9 percent of Group B who thought
likewise on the pretest.
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On the posttest 95.5 percent of the participants agreed in the existence of the
Trinity, and 4.5 percent disagreed, while a smaller fraction, 76.5 percent, agreed on the
pretest. In Group A, 90.9 percent of the participants strongly agreed or agreed with the
existence of the Trinity, almost exactly double the 45.5 percent of participants on the
pretest. In Group B, the pretest percent of 95.5 percent increased to 100.0 percent on the
posttest.
All 100.0 percent of those surveyed answered that they were confident in their
salvation on the posttest, while 71.5 percent answered likewise on the pretest. Of Group
A, 100.0 percent answered the affirmative on the posttest, exactly double the 50.0 percent
from the pretest, as did 100.0 percent of Group B on the posttest. On the pretest, 87.9
percent of Group B had strongly agreed or agreed.
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Table 4.3. Posttest Results
Agreed
%

Disagreed
%

*Group A
≤10 years %

Group B
>10 years %

1a. Belief in God

100.0

0.0

100.0

100.0

1b. Belief in Jesus Christ

100.0

0.0

100.0

100.0

1c. Belief in Holy Spirit

100.0

0.0

100.0

100.0

1d. Belief in God’s grace
1e. Belief that the Bible is
God’s word
1f. Belief that God listens to
our prayer
1g. Belief in God’s love

100.0

0.0

100.0

100.0

98.8

1.2

97.7

100.0

100.0

0.0

100.0

100.0

100.0

0.0

100.0

100.0

95.5

4.5

90.9

100.0

100.0

0.0

100.0

100.0

99.4

0.6

98.7

100.0

100.0

0.0

100.0

100.0

3. Life changes

95.2

4.8

92.7

97.6

4a. Tithing

53.0

47.0

27.3

78.8

4b. General offering

90.9

9.1

81.8

100.0

5. Commitment & service

81.3

18.7

67.0

95.5

6. Fellowship

94.0

6.0

90.9

97.0

7. Evangelism

88.9

11.1

90.9

86.9

8. Bible reading

87.7

12.3

87.9

87.6

100.0

0.0

100.0

100.0

1h. Belief in Trinity
1i. Conviction of salvation
1a-i. Core beliefs
2. Worship attendance

9. Change in prayer life

*Group A refers to those who had attended church for ten years or less who strongly
agreed or agreed with the statement, and Group B refers to those who had attended
church for more than ten years who also strongly agreed or agreed.

Altogether an average of 99.4 percent of the participants had a positive
knowledge and faith in the core beliefs of Christianity on the posttest, where only 74.3
percent had in the pretest. More positive changes were the increase from 49.1 percent to
98.7 percent (p-value < 0.001 ***)1, and the increase from 91.0 percent to 100.0 percent
1

* Indicates statistical significance at the .05 level of probability.
** Indicates statistical significance at the .01 level of probability.
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(p-value < 0.001***) of Groups A and B, respectively, who strongly agreed or agreed
(see Figure 4.1, Table 4.4, and Appendixes H and I).

Figure 4.1. Comparison of agreement with core Christian doctrine before and after
discipleship training.

Table 4.4. Percentage of Agreement with Core Christian Doctrine
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

91.0

100.0

≤ 10 yrs

49.1

98.7

Total

74.3

99.4

*** Indicates statistical significance at the .001 level of probability.
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Worship attendance. Of the survey respondents, 100.0 percent answered that
worship attendance was important and that they attended church regularly. This showed
an increase from the 70.6 percent who answered positively on the pretest. In Group A,
100.0 percent (p-value < 0.001 ***) answered that they strongly agreed or agreed about
the importance of worship attendance and attended church regularly, whereas only 51.5
percent had answered so on the pretest. Of Group B, 100.0 percent (p-value < 0.001***)
answered in the affirmative on the posttest while 85.8 percent had answered affirmatively
on the pretest (see Figure 4.2 and Table 4.5).

Figure 4.2. Comparison of worship attendance before and after discipleship training.
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Table 4.5. Percentage of Participants Regularly Attending Worship Service
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

85.8

100.0

≤ 10 yrs

51.5

100.0

Total

70.6

100.0

Life changes. Of those surveyed, 95.2 percent responded on the posttest that they
were living a transformed life, while 4.8 percent responded that they were not. These
figures were an increase from the 51.4 percent on the pretest. On the posttest, 92.7
percent (p-value < 0.001***) of Group A strongly agreed or agreed that they lived a
transformed life, up from the 38.2 percent on the pretest. In group B, 97.6 percent (pvalue < 0.001 ***) answered that they agreed with the statement, which was an increase
from the 62.4 percent on the pretest (see Figure 4.3 and Table 4.6).

Chang 82

Figure 4.3. Comparison of agreement about a transformed life before and after
discipleship training.

Table 4.6. Percentage of Participants Agreed about a Transformed Life
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

62.4

97.6

≤ 10 yrs

38.2

92.7

Total

51.4

95.2

Chang 83
Offering. Compared to the pretest where 37.3 percent of the respondents
answered that they tithed to their church, 53.0 percent said on the posttest that they tithed.
On the posttest, 47.0 percent answered that they did not tithe. However, 90.9 percent of
the respondents answered that they gave a general offering and 9.1 percent answered on
the posttest that they did not. This contrasts with the 70.6 percent who answered
positively on the pretest.
In Group A, 27.3 percent (p-value = 0.157) of the respondents strongly
agreed or agreed that they tithed to their church, and 81.8 percent (p-value = 0.046*)
strongly agreed or agreed that they gave a general offering. On the pretest, 9.1 percent of
Group A answered positively to tithing, while 45.5 percent answered positively to a
general offering.
On the posttest, 78.8 percent (p-value = 0.005**) of Group B strongly agreed
or agreed that they tithed, and 100.0 percent (p-value = 0.074) of Group B said they gave
a general offering. This is an increase from the pretest 54.5 percent and 84.8 percent of
Group B who agreed to tithing and general offering, respectively (see Figures 4.4 and 4.5
and Tables 4.7 and 4.8).
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Figure 4.4. Comparison of tithing before and after discipleship training.

Table 4.7. Percentage of Regularly Tithing Participants
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

54.5

78.8

≤ 10 yrs

9.1

27.3

Total

37.3

53.0
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Figure 4.5. Comparison of general offering before and after discipleship training.

Table 4.8. Percentage of Participants Giving Offering
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

84.8

100.0

≤ 10 yrs

45.5

81.8

Total

70.6

90.9

Commitment and service. Of those who took the posttest, 81.3 percent
responded that they were actively serving their church, with 18.7 percent responded that
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they were not. This shows a rise from the pretest 50.0 percent who answered the same.
The posttest showed that 67.0 percent (p-value < 0.001***) of Group A either strongly
agreed or agreed that they were active in their church, whereas 31.8 percent said so on the
pretest. The posttest also showed that 95.5f percent (p-value < 0.001***) of Group B
strongly agreed or agreed that they were actively serving their church, up from the 64.4
percent on the pretest (see Figure 4.6 and Table 4.9).

Figure 4.6. Comparison of commitment and service before and after discipleship
training.
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Table 4.9. Percentage of Participants Dedicated to Commitment and Service in the
Church
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

64.4

95.5

≤ 10 yrs

31.8

67.0

Total

50.0

81.3

Fellowship. On the posttest, 94.0 percent of the respondents answered that
fellowship was important with 6.0 percent answering otherwise. This showed a change
from the 59.5 percent who answered so on the pretest. In Group A, 90.9 percent (p-value
<0.001***) responded on the posttest that they strongly agreed or agreed that fellowship
was important, which showed an increase from the 45.5 percent who had answered so on
the pretest.
In Group B, 97.0 percent (p-value <0.001***) answered on the posttest that
fellowship was important, in contrast to the 71.7 percent who answered positively on the
pretest (see Figure 4.7 and Table 4.10).

Chang 88

Figure 4.7. Comparison of fellowship before and after discipleship training.

Table 4.10. Percentage of Participants Enjoying Fellowship with Other Christians
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

71.7

97.0

≤ 10 yrs

45.5

90.9

Total

59.5

94.0
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Evangelism. The results of the posttest revealed that 88.9 percent of the
respondents had evangelized or attempted to do so, with 11.1 percent who had not. This
shows an increase from the 40.5 percent responses on the pretest.
In Group A, 90.9 percent (p-value <0.001***) strongly agreed or agreed on the
posttest that they had evangelized, up from 24.3 percent on the pretest. This represents a
higher percent than Group B.
In Group B, 86.9 percent (p-value <0.001***) strongly agreed or agreed to the
statement on the posttest, up from the 53.5 percent on the pretest (see Figure 4.8 and
Table 4.11).

Figure 4.8. Comparison of evangelism before and after discipleship training.
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Table 4.11. Percentage of Participants Engaging in Evangelism
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

53.5

86.9

≤ 10 yrs

24.3

90.9

Total

40.5

88.9

Bible reading. Of the posttest survey respondents, 87.7 percent answered that
they read the Bible every day in an effort to seek God’s will, and 12.3 percent answered
that they did not. This post-test result was a clear increase from the 41.8 percent who
answered in the affirmative on the pretest. Of Group A, 87.9 percent (p-value <0.001***)
answered on the posttest that they strongly agreed or agreed that they read the Bible
every day, a higher percent than Group B. The pretest showed that only 21.2 percent had
done so before discipleship training.
In Group B, 87.6 percent (p-value <0.001***) responded affirmatively on the
posttest, whereas 69.7 percent had responded so on the pretest (see Figure 4.9 and Table
4.12).
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Figure 4.9. Comparison of Bible reading before and after discipleship training.

Table 4.12. Percentage of Participants Reading the Bible Daily
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

69.7

87.6

≤ 10 yrs

21.2

87.9

Total

41.8

87.7
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Prayer. The posttest showed that 100.0 percent of those surveyed believed that
daily prayer was an essential part of their lives. This was a positive change from the 58.8
percent who had answered so on the pretest.
Both 100.0 percent (p-value <0.001***) of Groups A and B either strongly
agreed or agreed on the posttest that daily prayer was important to their lives, a strong
increase from the 50.0 percent of Group A and 69.7 percent of Group B who had
answered so on the pretest (see Figure 4.10 and Table 4.13).

Figure 4.10. Comparison of prayer before and after discipleship training.
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Table 4.13. Percentage of Praying Participants
Years Attending Church

Before Discipleship Training
%

After Discipleship Training
%

> 10 yrs

69.7

100.0

≤ 10 yrs

50.0

100.0

Total

58.8

100.0

Research Question #3
How effective was the discipleship training?
This third research question was based on the information gathered from posttest
question #43 and through interviews with the pastors in charge of discipleship training.
The discipleship training participants answered the question, “Which element of
the discipleship training influenced you as a participant?” without reservations. Of the
fifty respondents, many gave more than one answer to the question, and, all in all, fifteen
answers were recorded. Eighteen people, or 19.4 percent, answered that fellowship with
other believers had influenced them. Fifteen, or 16 percent, answered Bible study.
Twelve, 13 percent, answered Bible reading. Nine, 10 percent, answered Quiet Time.
Eight, 9 percent, answered Bible memorization, and another eight, 9 percent, answered
the example set by their leader. Five people, 5.4 percent, answered intercessory prayer,
while another five, 5.4 percent, also answered the core Christian doctrine; yet another
five participants, 5.4 percent, answered applying the Bible to their daily lives. Three
people, 3.2 percent, answered the course material. Two, 2.2 percent, answered regular
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group Bible study, and two more, 2.2 percent, answered the homework assigned during
discipleship training. One person, 1.1 percent, answered that reading Christian literature
had influenced their spiritual growth (see Figure 4.11).
In the interviews, the leaders of the discipleship training course also mentioned
that an effective way to encourage the participants was to challenge them to live as
disciples of Christ in every way and to dedicate their whole lives to him. Some spoke of
the transformation that the participants experienced because of the small group setting in
which they could have conversations, share their personal lives, and pray for one other. In
addition, they were able to reaffirm their faith by studying the basic tenets of Christianity
and the essential truths of the Bible in a systematic manner. Another transformative factor
was the fact that the Bible study extended to the trainees’ personal lives through daily
homework and QT. This homework planted the habit of praying and reading the Bible
every day, leading to a gradual, natural change.
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Figure 4.11. Influential aspects of discipleship training.

Research Question #4
Other than the discipleship training, what else influenced the spiritual growth and
level of service of the lay believers?
This question comes from question #44 on the posttest survey and interviews with
the leaders. The discipleship trainees gave a wide range of answers to the question,
“Other than the discipleship training, what else influenced your spiritual growth?” Thirtynine men and women responded, some of them giving more than one answer. Sixteen
respondents, or 23.5 percent, answered that their small group influenced their spiritual
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growth, and fourteen, 20.6 percent, answered prayer meetings. Eleven, 16.2 percent,
answered worship, while five, 7.4 percent, answered with a number of programs aimed at
developing spiritual growth. Four people, 5.9 percent, answered reading the Bible. Three,
4.4 percent, answered sermons; another three, 4.4 percent, answered the dedication of
their leader; and three more, 4.4 percent, answered serving at their church. Two
participants, 2.9 percent, answered reading Christian literature, while two more, 2.9
percent, answered QT, and another two, 2.9 percent, answered a church revival service.
One person, 1.5 percent, answered praise, another person, 1.5 percent, answered missions,
and another trainee, 1.5 percent, answered that seeing other believers being blessed
influenced their own growth (see Figure 4.12).

Figure 4.12. Influences other than discipleship training.
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Interview Survey Findings
Subject Profiles
I interviewed the ministers at the three participating churches, KMUMC,
Nashville Korean UMC, and Sarang Community Church. The tenures of the three pastors
at their current churches ranged between two and eleven years.
Interview Survey Findings
Question #1. Before the discipleship training course, what was the participant’s
spiritual maturity and commitment in the areas of core Christian doctrine, character, level
of service in the church, giving, and personal devotional life?
According to the three ministers, the majority of the participants in the
discipleship training possessed a basic knowledge of some components of the core
Christian doctrine, but this knowledge was not comprehensive, nor were the trainees
secure in it. A small number were completely new to Christianity. Many were regular
attendees of Sunday worship and small group meetings but felt no strong attachment to
the church, nor did they read the Bible or do a QT devotional consistently.
Question #2. How much was their spiritual maturity and commitment changed
after the discipleship training in the areas of core Christian doctrine, character, level of
service in the church, giving, and personal devotional life?
The discipleship training provided the trainees with a fuller comprehension of the
core Christian doctrine and also strengthened their basic faith. They also became more
active in their spiritual lives and established stronger ties with the church and its leaders.
Question #3. Which element of the discipleship training influenced participants?
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According to the ministers interviewed, the relationships of the small group
setting influenced the participants. Sharing their lives and praying for each other truly
touched the trainees deeply. The inductive method of teaching, in which the leader did
not simply lecture the trainees, but instead invited them to share their questions and
opinions, also fostered their spiritual growth. Moreover, the assigned homework obliged
them to apply the lessons learned to their daily lives, which meant reading and
memorizing Scripture and praying every day.
Question #4. Other than discipleship training, what else influenced the spiritual
growth and the level of service of the participants?
Sunday worship, prayer meetings, revivals, QT devotional meetings and various
other church programs focused on spiritual growth fueled the spiritual growth of the
trainees. Also influential were the many opportunities to serve in the church and the
relationships forged in the small groups.
Question #5. How is discipleship training effective at developing lay leaders?
The discipleship training proved that leadership in the church did not depend
solely on the length of one’s church attendance but instead on one’s understanding of the
core Christian doctrine and one’s faith in the Bible. A leader must be able to explain
these ideas clearly to anyone. Furthermore, a person can only be an effective leader in the
church when he or she is aligned with the pastor’s vision and the direction of the ministry.
The leader must be dedicated to the church with their time and efforts. The discipleship
training instructed and readied lay believers in all these areas.
Summary of Major Findings
The findings in Chapter 4 can be summarized as follows.
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1. The participants’ understanding and conviction of core Christian doctrine
increased.
Particularly for those who had attended church for ten years or less, of that group
only 49.1 percent expressed a firm understanding of core doctrine before the training, but
that percentage grew to 98.7 percent afterwards. Among those who had attended church
for more than ten years, 91.0 percent answered positively about their understanding of
core Christian doctrine before the training, but a full 100.0 percent answered positively
after the training. The discipleship training affected a surprisingly high growth in the
participants’ understanding of the basic tenets of the Christian faith.
2. The trainees’ dedication and service to the church community increased.
The level of dedication in the trainees was much higher after their
discipleship training than before. When surveyed about their weekly church attendance
before the training course, 45.5 percent of those trainees who had attended church for ten
years or less answered that they attended every week. After the discipleship course, 100.0
percent (p-value < 0.041*) answered that they attended every week. Of the group of
trainees who had attended church for more than ten years, before the training 84.8 percent
answered that they attended church every week, and after the training, the percentage
grew to100.0 percent.
The participants’ dedication to fellowship with other Christians and
participation in small groups was also affected by the discipleship training. Before the
discipleship training, 45.5 percent of the participants who had attended church for ten
years or less answered that they considered Christian fellowship to be very important, but
after discipleship training, that percentage grew to 90.9 percent (p-value < 0.001***). In
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those who had attended church for more than ten years, 71.7 percent answered that
fellowship with other Christians was important before the training, and 97.0 percent
answered the same afterwards (p-value < 0.001***).
Participants’ attitudes toward service in the church also showed a marked
difference after the discipleship course. Before the training course, 31.8 percent of the
participants who had attended church for ten years or less responded positively to the
survey question about their attitude towards serving in the church. After the training
course, 67.5 percent (p-value < 0.001***) of that group answered positively. In the group
that had attended church for more than ten years, 64.4 percent responded positively about
serving in the church before the discipleship course, and 95.5 percent (p-value
<0.001***) responded positively afterwards.
As for general offering, 45.5 percent of the participants who had attended church
for ten years or less replied that they gave an offering regularly before the training, but
after the training 81.8 percent (p-value <0.046*) replied they gave regularly. Of the group
that had attended church for more than ten years, 69.7 percent gave offering before
discipleship training, and 89.4 percent (p-value <0.001***) gave offering afterwards.
3. The participants’ attitudes towards their personal spirituality matured.
The discipleship training showed a strong positive influence on the participants’
personal spirituality. Of the participants who attended church for ten years or less, 45.5
percent answered positively about the importance of daily prayer before the discipleship
course. This percentage grew to 100.0 percent (p-value <0.041*) after the course. Of
those who had been churchgoers for more than ten years, 72.7 percent answered
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positively about the importance of a daily prayer life before the training course, and 100.0
percent (p-value <0.008**) answered positively after.
Attitudes towards Bible reading also showed a marked improvement after the
training course. On the pretest 0 percent of the participants who had been churchgoers for
ten years or less answered that they read the Bible every day. However, on the posttest,
72.7 percent (p-value <0.013*) of the same group answered that they read the Bible daily.
In the group that had attended church for longer than ten years, 42.4 percent responded
on the pretest that they read the Bible every day, and on the posttest 71.9 percent (p-value
<0.002**) responded positively.
Attitudes towards evangelism also improved. Of the group of participants who
had attended church for ten years or less, 18.2 percent answered on the pretest that they
had previously evangelized. On the posttest questionnaire, 81.8 percent (p-value
<0.008**) answered positively to the same question. Of those who had attended church
for more than ten years, 48.5 percent answered positively on the pretest, 81.8 percent (pvalue <0.001***) answered positively on the posttest.
In response to the question asking about changes in the participant’s life, 38.2
percent of participants who had attended church for ten years or less responded positively
on the pretest. Later on the posttest, 92.7 percent (p-value <0.001***) of the same group
responded that their lives had been transformed. Of the participants who had attended
church for more than ten years, 62.4 percent responded in the affirmative about their
transformed lives on the pretest. On the posttest 97.6 percent (p-value <0.001***)
answered affirmatively.
4. Effective Elements of Disciple Training
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The most common response to the question about the most influential aspect of
the discipleship training was the fellowship. The second most popular answer was the
systematic training and Bible study. Third was Bible reading, Scripture memorization,
and QT daily devotional homework.
5. Other Factors That Influenced Spiritual Growth
The most popular response to the question about what other than the training
influenced their spiritual growth was small groups. Next was prayer meetings, and then,
worship service. Finally, the trainees credited other spiritual growth training programs
and reading the Bible with encouraging their spiritual growth.
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CHAPTER 5
DISCUSSION
The purpose of this chapter is to analyze the results of the pretest and posttest
administered to the lay believers who participated in Phases 1 and 2 of the discipleship
training to examine what spiritual transformation they experienced, which elements of the
discipleship training affected these changes, and what factors outside of the discipleship
training affected their spiritual growth.
Understanding and Conviction of Core Christian Doctrine
This research study was intended to investigate how discipleship training
influenced the trainees that had finished Phases 1 and 2, but the pretest responses about
core Christian doctrine were much more positive than anticipated. Generally, the
participants in Phases 1 and 2 are new believers or longtime churchgoers who are not
especially dedicated, but 71.5 percent of the trainees responded in the affirmative on the
pretest. Upon further investigation, I discovered that the average number of years for
church attendance for the participants was twenty nine years and the average amount of
time at the current church was 3.8 years. Although the trainees had only attended their
current church for a short time, they had been attending church for a much longer period
of time, which explains the high percent of trainees with knowledge of the basic tenets of
Christianity.
To investigate further, I performed a statistical analysis after dividing the
participants into two groups: Group A was composed of those who had attended church
for ten years or less, and Group B included the participants who had attended for more
than ten years. This second analysis showed that Group A’s pretest affirmative responses
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were much lower at 49.1 percent. Clearly, their understanding of core Christian doctrine
was weaker because they had not attended church as much. Group B’s understanding of
Christian doctrine was much stronger, most likely due to their extended church
attendance.
After Phases 1 and 2 of discipleship training finished, the combined positive
responses of Groups A and B on the posttest was 99.4 percent. Group A’s pretest
responses of 49.1 percent increased to 98.7 percent on the posttest, and Group B’s pretest
91.0 percent increased to 100.0 percent on the posttest. This demonstrates a strong
correlation between of the discipleship training course and a reaffirmation and
strengthening of the knowledge of core Christian doctrine regardless of how long the
believers had attended church.
The discipleship training focused on the following tenets of the Christian faith:
the existence of God, Jesus Christ as Lord and Savior, the work of the Holy Spirit, God’s
grace, the Bible as the Word of God, answered prayer, God’s love, the Trinity, and one’s
belief in salvation. Even if individuals had attended church for a long period of time,
without a clear understanding of the core Christian doctrine, their spiritual lives cannot
mature or remain firm, and they themselves cannot be fully dedicated to the church.
Due to the close relationships among the members and leaders fostered in the
small group, members have the opportunity to ask questions freely. This kind of
interaction is an advantage that small groups have over larger Bible study groups or
sermons. For example, when small group members had questions about Christian
doctrine, I had the chance to explain matters in detail and bring in copies of outside
materials to study. In this manner, I witnessed firsthand how discipleship trainees grew in
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their understanding and conviction of Christian doctrine. The discipleship training
provided a setting that effectively nurtured this growth.
Dedication and Service to the Church Community
Worship Attendance
Even with good worship attendance, the discipleship training had a positive
influence on the trainees. In Group A although only 45.5 percent answered that they
attended church every Sunday, only 54.5 percent answered that they would prefer going
to church over going to the park. However, on the posttest 100.0 percent of Group A
answered that they attended church every Sunday (p-value = 0.041*) and that they
preferred attending church over going to the park (p-value = 0.074). This was an amazing
change. Of Group B, who had a longer record of church attendance, the pretest revealed
positive responses from 85.8 percent. After the training, 100.0 percent (p-value = 0.074)
of Group B answered in the affirmative. These statistics show that both groups were
positively influenced by discipleship training.
Through the discipleship training the trainees learned the importance of worship.
As their faith grew stronger, their attitude towards worship and their church attendance
improved. The discipleship training also strengthened their relationships with the pastor
and other trainees and increased their sense of belonging to the church. Before starting
the discipleship course, these individuals felt like outsiders at church, and, as such, they
were quick to make excuses not to attend. However, as their ties to each other deepened,
the trainees came to view worship attendance as more vital.
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Fellowship
Discipleship training strongly influenced how importantly the trainees viewed
fellowship and the amount of time they devoted to it. On the pretest 27.3 percent of
Group A answered affirmatively to the statement, “I enjoy spending time with others of
my religious affiliation,” while 81.8 percent (p-value = 0.014*) answered affirmatively
on the posttest. In Group B, affirmative responses grew from 63.6 percent to 90.9 percent
(p-value = 0.003**) for the same response, showing a strong positive growth towards
fellowship in both groups. Another question that measured attitudes towards fellowship
was the statement, “Fellowship with other believers is a significant part of my Christian
life,” to which 45.5 percent of Group A responded positively on the pretest. Later, 100.0
percent (p-value = 0.041*) responded positively on the posttest. In Group B, 66.7 percent
answered affirmatively on the pretest, and 100.0 percent (p-value = 0.003**) did so on
the posttest. This shows a positive correlation between the training and the participants’
perception of Christian fellowship.
Through the small group setting of discipleship training, the participants
experienced firsthand about fellowship and its importance. As for those participants who
did not belong a small group, they later joined one with the pastor’s encouragement.
As the trainees studied the Bible and shared their lives with one another in small
groups during the discipleship course, they learned the importance of having fellowship
with other Christians. The participants who learned this lesson signed up for small groups
at church and started participating actively, and those who had only half-heartedly
participated in small groups before became more active members.
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Offering
The offering and tithing habits of the participants also appeared to be positively
affected by discipleship training, but less so than other areas of the lives of the
participants. The statement, “I tithe regularly,” received a positive response from 9.1
percent of Group A on the pretest. After the training, 27.3 percent (p-value = 0.157)
responded positively. Even though by the discipleship course the responses had improved,
the final percent was still low. As for Group B, 54.5 percent responded that they tithed
regularly on the pretest, which increased to 78.8 percent (p-value = 0.005**) responded
likewise after the course. This showed a significant change in Group B. However, in the
matter of general offering, Group A’s positive response grew from 45.5 percent to 81.8
percent (p-value = 0.046*) and Group B’s grew from 84.8 percent to 100.0 percent (pvalue = 0.074). These results suggest a positive correspondence between discipleship
training and the participants’ tithing or offering.
The trainees who had negative views about offering learned why it was important
during the discipleship training and their attitudes and opinions toward it changed
drastically.
Commitment and Service
Another important aspect of the participants’ lives that was positively affected by
the training course was their level of commitment and service to the church. Before
training, a mere 18.2 percent of Group A responded affirmatively to the statement, “I
enjoy participating in my church’s activities,” and 54.5 percent (p-value = 0.046*) did so
after the training course. Group B had 60.6 percent responded affirmatively before the
training, and 97.0 percent (p-value = 0.001***) responded affirmatively afterwards. Also,
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to the statement, “I give a significant portion of my time and money to help other
people,” 36.4 percent of Group A answered positively on the pretest and 63.6 percent (pvalue = 0.083) answered positively on the posttest. In Group B 60.6 percent answered
affirmatively to the same statement on the pretest and 93.9 percent (p-value = 0.001***)
answered so on the posttest. The next statement, “My interest in and commitment to
religion is greater now than when I first joined the church,” met with agreement from
63.6 percent of Group A on the pretest and 100.0 percent (p-value = 0.134) on the
posttest. Group B had an increase from 72.7 percent on the pretest to 100.0 percent (pvalue = 0.008**) on the posttest.
Generally speaking, the participants in Phases 1 and 2 of discipleship training are
newly converted or veteran churchgoers who were not fully committed to church.
However, the results of this study showed this type of person beginning to participate
actively and devote themselves wholly to the church.
Interviews with the leaders of the discipleship training course also revealed that
the training had a transformative influence on undedicated churchgoers to become more
active servants of the church. During my seven years at KMUMC, I myself witnessed
how effectively the training course affected both new believers and impassionate
churchgoers.
Discipleship training dramatically improved and increased the trainees’ church
attendance, offering and tithes, small group participation and service mentality. It also
gave them a sense of belonging within the church community and helped them become
better servants in the church.
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Personal Spiritual Growth
Life Changes
Discipleship training also had a positive effect on the participants’ daily lives. In
response to the statement, “I respond positively (with patience, kindness, self-control) to
those people who hold negative feelings toward me,” only 27.3 percent of Group A and
33.3 percent of Group B answered affirmatively. However, the posttest showed that 81.8
percent of Group A (p-value = 0.014*) and 93.9 percent of Group B (p-value = 0.000***)
responded positively, evidencing a tremendous change in attitude. Also, the pretest
responses to the question of applying the Scriptures to one’s daily life were very low in
both groups. Group A responded at 18.2 percent and Group B 51.5 percent, but after
discipleship training, Group A answered 90.9 percent (p-value = 0.005**), and Group B
93.9 (p-value = 0.000***). With the help of learning the Bible and the lifestyle
homework where the participants had to apply the Scriptures to their lives every day,
both Group A and Group B showed significant positive changes in their lives. The
trainees had homework every week. They were instructed to apply the Word to their lives
and report the results the following week. Another component of the weekly homework
was their daily devotional, or QT, which also required a weekly presentation that
included a section on how they applied the contents to their daily lives. In this way, the
discipleship trainees were well-trained in continually applying the Bible to their lives
through the lifestyle homework and QT, which was a crucial difference between this and
other lecture-style Bible studies. This provided an excellent way to observe the changes
affected in the lives of the participants.
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Evangelism
Another positively influenced aspect of the trainees’ spiritual lives was
evangelism. To the statement, “I have personally tried to convert someone to my faith,”
on the pretest, 18.2 percent of Group A recorded a positive response. On the posttest,
81.8 percent (p-value = 0.008**) recorded a positive response. In Group B, 48.5 percent
answered positively on the pretest, while 81.8 percent (p-value = 0.001***) did so on the
posttest. In response to, “I talk about my religion with friends neighbors, or co-workers,”
36.4 percent of Group A and 51.5 percent of Group B answered positively on the pretest.
On the posttest, Group A group to 100.0 percent (p-value = 0.008**) In Group B, 78.8
percent (p-value= 0.003**) answered positively on the posttest, demonstrating a positive
connection between the training and their evangelism.
As the discipleship course progressed, the trainees came to understand the
blessings of believing in Christ and see the transformations in their own lives. These
changes gave them the natural desire to share the gospel with coworkers or neighbors.
Bible Reading
Discipleship training also showed a strong connection to the Bible reading habits
of the trainees. Of Group A, 21.2 percent answered affirmatively to the statement, “I read
my faith’s Scriptures almost every day,” on the pretest, and 72.7 percent (p-value =
0.013*) answered likewise on the posttest. Group B’s pretest result of 42.4 percent
increased to 71.9 percent (p-value = 0.002**) on the posttest. In response to the statement,
“I seek God’s guidance through the study of Scripture,” 36.4 percent of Group A
answered affirmatively on the pretest, and 100.0 percent (p-value = 0.023*) of them
answered affirmatively on the posttest. As for Group B, 69.7 percent answered positively
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on the pretest, while 100.0 percent (p-value = 0.004**) answered positively on the
posttest. As for the statement, “I enjoy reading the Bible,” 27.3 percent of Group A and
48.5 percent of Group B agreed on the pretest. On the posttest, 90.9 percent (p-value =
0.008**) of Group A and 90.9 percent (p-value= 0.000***) of Group B agreed to the
statement, evidencing the strong positive influence of disciple training on reading the
Bible.
The training course participants should read the Bible every day and thus learned
afresh that the Bible was the Word of God. This daily habit increased Bible reading
considerably from the original pretest responses. As Romans 10:17 says that faith grows
from hearing the Word, the discipleship trainees’ belief grew through reading the Bible.
Prayer
Discipleship training’s relationship to the prayer life of the participants was made
clear in their response to the statements, “It is important to me to spend periods of time in
private religious thought and meditation,” and, “It is important to me to spend significant
time in prayer daily.” To the first, 45.5 percent of Group A answered positively on the
pretest and 100.0 percent (p-value = 0.041*) on the posttest. In Group B, 72.7 percent
answered likewise on the pretest and 100.0 percent (p-value = 0.008**) on the posttest.
To the second statement, 54.5 percent of Group A responded positively on the pretest,
and 100.0 percent (p-value = 0.074) answered positively on the posttest. As for Group B,
the percent of positive respondents grew from 66.7 percent on the pretest to 100.0 percent
(p-value = 0.003**) on the posttest, a clear indication of the training course’s positive
influence.
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During discipleship training, the trainees shared their prayer requests and pray
together. This time of shared prayer taught them the importance of prayer and that God
listens to our prayers. It also led them to mature from a perfunctory to a more sincere
prayer life.
Effective Elements of Disciple Training
Sharing in the Small Group Settin4g
Question #43 on the posttest, “Which element of the discipleship training
influenced you as a participant?” was a short answer question for which the fifty
respondents gave fifteen very different answers. The most popular answer, chosen by
eighteen people, was the time the participants shared their lives with each other. Unlike
the strict transfer of knowledge in conventional Bible study, discipleship training utilized
the intimacy and accountability of a small group setting as an effective teaching tool
(Ogden Transforming Discipleship 124). At each weekly session, members shared the
events of the past week with each other, praying for and with each other for any problems
or dilemmas they had. Among the respondents, five chose this type of intercessory prayer
as one of the most influential aspects of the training course, and it can be viewed as a
type of sharing. Praying for each other in the small group environment truly gave the
participants the feeling of spiritual closeness. An example from my own church KMUMC
is that of a 58-year-old member who became unemployed during discipleship training. In
the midst of sudden unemployment and heartache, he attended discipleship training and
very honestly told his small group of his situation. The other members of his group gave
him advice and comfort and prayed ardently for him, and several months later, he started
his own business. Later he confessed how reassured he had felt after sharing his troubles
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with and receiving the prayers of his small group. In this way, the intimacy of the small
group setting helped the individual members.
Systematic Bible Study and Training
Of the fifty respondents to the question, “Which element of the discipleship
training influenced you as a participant?” fifteen answered that the systematic study of
the Bible was particularly effective. The first two phases of discipleship training deal
with the core Christian doctrine, the fundamental themes of the Bible, and the Christian
lifestyle. In other words, the training course teaches and reinforces these topics for any
Christian even though it involves a short period of time. In this way, longtime Christians
can re-inspect their faith, while new believers can learn the fundamentals of Christianity.
Generally speaking, many churches offer a common course of Bible study like the book
of Romans or Galatians, but this study can only provide a small glimpse of Christianity,
not the whole picture. In contrast, discipleship training gives an overarching view of the
Bible and builds a strong foundation by studying the essential components of Christian
doctrine.
Furthermore, discipleship training is a well-established system. The curricula of
the first, second, and third phases transition into the next one very smoothly, so that a
member finished with Phase 1 understands precisely what will follow. Because the
progress and materials of the course are predetermined, the leaders can avoid trial and
error, and the participants receive excellent, well-prepared training.
Quiet Time Devotional
Nine out of fifty people answered that the QT component of discipleship training
fueled their spiritual growth. This homework required the participants to spend time
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studying and reflecting an assigned passage every day on a weekly basis. Participants
generally produced a one or two-page report, presented what they had prepared, and
turned in the report to the training leader. At this point, the leader read and commented on
the report, returning it to them the following week. The very first step required the
leaders to teach the trainees to learn what a QT devotional was and how to study the
Bible in this manner, and then the trainees started their homework that week.
The QT consisted of four parts: (1) a careful consideration of the Bible passage,
(2) a deeper study into the meaning of the passage, (3) a reaction to the passage, and (4)
the application of the Bible passage to the individual’s life. In this manner, the
participants prepared their QT devotional every week, broadened their discernment of the
Bible, and incorporated the daily devotional to their lives. In addition, they learned how
to apply the Word concretely to their lives. This definitive training provided an excellent
opportunity to grow spiritually, and even after completing discipleship training, the
discipleship trainees continued to attend the weekly QT group at their church.
Homework
Of the fifty respondents, twelve answered that reading the Bible blessed them
immensely, eight answered memorizing Scriptures, five answered applying the Scriptures
to their daily lives, two answered the discipleship homework, and one answered reading
Christian literature. Interestingly, all of these were parts of the weekly homework
assigned to the discipleship trainees. One assignment was to read the Bible, another to
memorize certain verses, and the lifestyle homework required the participants to put the
lessons into practice. For example, if the trainees learned about service that week, their
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homework might be to wash their spouse’s feet and write their response to the experience.
In this way, the trainees learned to apply the lessons they learned to real life.
Moreover, the participants were required to read other Christian books. This
outside reading allowed them to incorporate reading and applying the Bible into their
everyday routines. All this homework, in turn, nurtured the participants’ obedience and
dedication. Even though they might be busy during the week, Scripture reading and
prayer took precedence in their lives, which transformed them and cultivated their
spiritual growth.
Inductive Method
Two trainees responded that the question and answer format of the course was
conducive to their spiritual growth. One of the distinct characteristics of discipleship is
the continuous dialogue between the teacher and the students. Instead of a one-way,
lecture style lesson, the trainees learned by asking and answering questions. This
inductive method allows the leader to ensure that the participants clearly grasp the
material and clarify any ideas that needed further explanation.
One example comes from a lesson on salvation at the discipleship training course
held at KMUMC. After presenting the Scripture, the participating trainees were sharing
their testimonies about how they had acknowledged Jesus as their Lord and Savior, when
one believer admitted that he had never fully done so. Although this man had started
attending our church recently, he had been attending church for over thirty years, serving
as a small group leader and a youth group leader at previous churches. However, the
questions asked in the discipleship training course and the testimony of his fellow
trainees led him to realize that his faith was incomplete. He continued with the
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discipleship course to remedy this gap, eventually came to acknowledge Christ as his
savior, and shared this experience with the other participants in the training course. The
strong influence that discipleship training has on the spiritual growth of the participants
owes much to the inductive method of teaching that allows the leaders to understand the
participants’ condition and meet their needs. Another advantage to the inductive method
is that the trainees view the lessons as more enjoyable and less boring because they can
actively participate. Also, in order to conduct Bible study using the inductive method, the
teaching materials must be formatted in the inductive method.
The Leaders’ Example
Eight of the fifty respondents pointed to the example set by their leader as a major
factor of growth in their spiritual development. Over the course of discipleship training,
the trainees and leaders grow very close and get to know one another very well because
they meet every week, share their lives, and study the Word together. Coleman explains
leader’s example is crucial:
The method of Jesus here was more than a continuous sermon; it was an
object lesson as well. This was the secret of his influence in teaching. He
did not ask anyone to do or be anything which first he had not
demonstrated in his own life, to mission in life. (76)
Other Factors That Influenced Spiritual Growth
To the posttest question, “Other than the discipleship training, what else
influenced your spiritual growth?” thirty-nine people responded out of the fifty-one
surveyed. Of the thirty-nine, sixteen answered that small group meetings influenced them,
fourteen answered early morning prayer meetings or intercessory prayer meetings, eleven
answered Sunday worship, and five answered other spiritual growth seminars or
programs. Other people answered their leaders’ example of dedication, reading the Bible,
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reading other Christian literature, or serving in their church, among others. All in all, the
participants gave fourteen different responses to the questions, but again, the most
influential appeared to be small group, prayer group meetings, and worship. The lesson
learned is that all the worship services, small groups, and revival meetings held in order
to promote spiritual development truly succeed.
Wesley once said that believers experience God’s grace through various means,
referring to institutions as external means to convey this grace. Sermons, Holy
Communion, prayer, Bible study, fasting, and conversation are all included (Seo 27-78).
He also refers to prudential means as a means to grace, meaning non-institutional means
such as praise, literature, and fellowship. Wesley was of the opnion that Christians could
experience the grace of God through other lay believers, training, all-night prayer
meetings, and a wide range of prudential means (Hong, A Fiery Evangelist John Wesley
258-85). Because of the variety of the means of grace experienced at church, those who
had attended church for more than ten years reported affirmatively on the pretest in
higher percents than those who had attended for less.
Implications for Ministry
Through this study, the writer found discipleship training to be incredibly
effective at promoting lay believers’ spiritual growth. The writer observed the clear
influence of the training course on all aspects of the lay believers’ spiritual lives: on their
understanding and belief in the core Christian doctrine, their worship attendance, changes
in their lives, their offerings, their service to the church, their fellowship with other
Christians, evangelism, Bible reading, and their prayer life. The training affected
longtime churchgoers as much as it did newer members of the church. Discipleship
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training gave lay believers the chance to study the Bible systematically and reaffirm their
faith in the basic tenets of Christianity. Without confirming these fundamentals, lay
believers cannot be effective evangelists of the gospel or teachers of the Word. Over the
course of discipleship training, this writer noticed many people at KMUMC who had
attended church for a long time but lacked understanding of the fundamental principles of
Christianity or the essential topics of the Bible. However, this writer also watched these
people reaffirm and correct their faith during the training course.
In addition, discipleship training provides an excellent system for churches to
cultivate lay leaders. Discipleship training is not merely another Bible study but the
process of raising lay believers into leaders. First-time church attendees can participate in
Phase 1, and when they finish Phase 1, they can move on to Phase 2. After Phase 2, they
go on to Phase 3, and after Phase 3, they complete Phase 4. Discipleship training presents
lay believers with a clear path to spiritual growth. It also transforms new believers into
core members as they continue the process. It creates an atmosphere in which believers
must undergo discipleship training in order to server as lay leaders of the church. In this
way, pastors can discover the gifts and talents of lay believers and entrust them with the
appropriate responsibilities. In this manner, discipleship training serves as a wonderful
tool for developing lay leaders in the church.
Discipleship training also prepares lay believers as servants of God. Coleman
writes that in order to minister to the world, Jesus first worked with the Twelve in order
to prepare them as leaders that the public could follow (27). Discipleship training
prepares lay leaders to be God’s servants by educating them on the meaning of being a
servant of the Lord. As they learn the nature of the church, and the nature of a lay
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believer, they come to have a vision of themselves as servants of God, and by the time
they complete Phase 4, they will even start asking what type of ministry is right for them.
The writer’s own ministry is based in Cincinnati, which has a Korean population
of only 2,500 people. Every year Koreans move to other states or back to Korea. At
KMUMC thirty or so members of the congregations will move away, including church
leaders, and finding new leaders to replace them presents a challenge. However,
discipleship training continually prepares lay believers to take leadership within the
church and serves as a way to strengthen churches that have become weak.
Limitations
This study showed the effects of discipleship training on lay believers, identified
the aspects of the training that were most influential, and identified factors outside of the
discipleship course that influenced the spiritual growth of the individuals. The
participants came from three churches in the United States implementing the discipleship
training course, limited to the fifty-one individuals who participated in Phases 1 and 2
and completed the questionnaires. The three pastors in charge of discipleship training at
their respective churches were also interviewed. The survey questions in the Measures of
Religiosity (Hill and Hood) were tested for reliability and validity by the authors, but the
researcher-designed questions that I adapted from the book were not tested for reliability
or validity for this research.
Future Research
In the future, further study should include more individuals at more churches who
completed all four phases of the discipleship training and were surveyed about the entire
process. The role of the pastor’s leadership as an influence on the discipling process is
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important. Therefore, the further study should research what kind of leadership of a
pastor is needed. Another aspect to compare three churches that I surveyed for this
research: Whether KMUMC had faster and/or more significant change than the other
churches through discipleship training. Future study should include non-Korean churches
to serve as a comparison to those in this study.
The spiritual growth experienced by the lay believers cannot be attributed solely
to the discipleship training, as evidenced by their responses to question #44 on the
posttest. However, the other pastors and I observed a significant correlation between the
believers’ participation and their spiritual growth during the course of discipleship
training. The training had a large, positive influence on the participants’ spiritual maturity
in many areas. Discipleship training is a ministry designed to cultivate people who will
expand the kingdom of God. When these Christians are ready to serve God’s kingdom,
they will shake the world for God (Coleman 36).

Chang 121
APPENDIX A
THE CURRICULUM FOR DISCIPLESHIP TRAINING
The curriculum of each stage for discipleship training is as follows:
Stage 1: New Members’ Class
Chapter 1

Jesus Christ the only Savior

Chapter 2

What is faith?

Chapter 3

Christian life

Chapter 4

The Bible

Chapter 5

Church

Stage 2: One-to-One Discipleship Training
Chapter 1

Who is Jesus Christ?

Chapter 2

What kind of work did Jesus do?

Chapter 3

What is Jesus doing now?

Chapter 4

Believing in Jesus Christ

Chapter 5

The theory and practice of quiet time

Chapter 6

Assurance of salvation

Chapter 7

Attributes of God

Chapter 8

Word of God-The Bible

Chapter 9

Prayer

Chapter 10

Fellowship

Chapter 11

Witnessing

Chapter 12

The Spirit-filled life

Chapter 13

Temptation

Chapter 14

Obedience in the Christian’s walk (life)

Chapter 15

Ministry

Chang 122
Stage 3: Discipleship Training
Chapter 1

My testimony and confession of faith

Chapter 2

Daily encounter with God

Chapter 3

Quiet time

Chapter 4

The living and active Word of God

Chapter 5

What is the right prayer?

Chapter 6

Answers to prayers

Chapter 7

Authority of the Bible

Chapter 8

Who is God?

Chapter 9

Who is Jesus Christ?

Chapter 10

Trinity

Chapter 11

The Fall of humanity and its consequences

Chapter 12

The death of Jesus Christ

Chapter 13

The resurrection of Jesus Christ

Chapter 14

The coming of the promised Holy Spirit

Chapter 15

Rebirth

Chapter 16

What is faith?

Chapter 17

Righteousness through grace

Chapter 18

The Holy Spirit in us

Chapter 19

Sanctification of believers

Chapter 20

The second coming of Jesus Christ

Chapter 21

Life of obedience

Chapter 22

Responsibility to serve

Chapter 23

Life that testifies Christ

Chapter 24

Person of edifying speech

Chapter 25

Spiritual growth and maturity

Chapter 26

Life of purity

Chapter 27

Christian family life

Chapter 28

Trials and spiritual character
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Chapter 29

The sovereignty of Christ

Chapter 30

Stewardship

Chapter 31

Spiritual warfare

Chapter 32

New commandment: Love one another

Stage 4: Leadership Training
Chapter 1

No more condemnation

Chapter 2

Spiritually minded person

Chapter 3

Dying in the flesh

Chapter 4

Heirs to the suffering and glory

Chapter 5

Two promises

Chapter 6

Unbreakable relationship

Chapter 7

What is church?

Chapter 8

Purpose of church: Worship

Chapter 9

Purpose of church: Training

Chapter 10

Purpose of church: Witnessing

Chapter 11

Qualification of a disciple: Total dependence

Chapter 12

Qualification of a disciple: Witness

Chapter 13

Qualification of a disciple: Servant

Chapter 14

Members of the body and the cooperative ministry

Chapter 15

Royal priesthood

Chapter 16

Learning environment of small group Bible study

Chapter 17

Small group Bible study and leadership

Chapter 18

How to lead a small group Bible study

Chapter 19

Inductive Bible study practice (1): Observation

Chapter 20

Inductive Bible study practice (2): Interpretation

Chapter 21

Inductive Bible study practice (3): Application

Chapter 22

Leading inductive Bible study

Chapter 23

Internship and evaluation
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Chapter 24

Practice and evaluation

Chapter 25

Introduction of Old Testament (1)

Chapter 26

Introduction of Old Testament (2)

Chapter 27

Introduction of Old Testament (3)

Chapter 28

Introduction of New Testament (1)

Chapter 29

Introduction of New Testament (2)

Chapter 30

Introduction of New Testament (3)

The first cycle of the four-stage discipleship training at KMUMC started in
September 2004 and ended in June 2007.
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APPENDIX B
THE MISSION AND VISION STATEMENT OF
KOREAN MADISONVILLE UMC
1. Mission Statement
Our church exists to form a living Christian community that leads unbelievers to
Christ and makes all true disciples of Jesus Christ and sends them out to transform the
world.
2. Church Vision
a. A church that raises lay leaders.
(Our church will develop lay leadership through discipleship training and
study of scripture and small groups.)
b. A church that looks towards the next generation.
(Our church will prepare the younger generation through study of scripture
and prayer, in order to equip them to transform the world.)
c. A church that serves both the Korean community and the greater Cincinnati
community.
(Our church will serve both of these communities with God’s grace and love.)
d. A church that is active in missions.
(Our church will spread the gospel to “the ends of the earth.”)
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APPENDIX C
PRETEST QUESTIONNAIRE
1. Name:
2. Date of Birth:
3. Male or Female
4. How long have you been going to church?
5. How long have you been attending your current church?

Please respond to each of the 42 items below by using the following rating scale.
Please circle your choice.

1 = strongly disagree
2 = disagree
3 = neutral
4 = agree
5 = strongly agree

1. I believe in God the Father Almighty, maker of heaven and earth.
1. 2. 3. 4. 5.
2. I believe God sent his Son Jesus Christ to be the Savior of the world.
1. 2. 3. 4. 5.
3. I believe in the guidance of the Holy Spirit.
1. 2. 3. 4. 5.
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4. Humanity is saved by the free gift of God’s grace.
1. 2. 3. 4. 5.
5. All miracles in the Bible are true.
1. 2. 3. 4. 5.
6. I attend church to worship God with devotion and to gain guidance for everyday life.
1. 2. 3. 4. 5.
7. I respond positively (with patience, kindness, self-control) to those people who hold
negative feelings toward me.
1. 2. 3. 4. 5.
8. I believe that God listens to prayers.
1. 2. 3. 4. 5.
9. I tithe regularly (Tithing is giving 10% of our income).
1. 2. 3. 4. 5.
10. I enjoy working in the activities of my church.
1. 2. 3. 4. 5.
11. I enjoy spending time with others of my religious affiliation.
1. 2. 3. 4. 5.
12. I have personally tried to convert someone to my faith.
1. 2. 3. 4. 5.
13. I read my faith’s scriptures almost every day.
1. 2. 3. 4. 5.
14. I think it is important to obey my faith’s Scripture.
1. 2. 3. 4. 5.
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15. God’s love for me is unconditional.
1. 2. 3. 4. 5
16. Christ offered himself a perfect sacrifice upon the cross to take away the sins of the
world.
1. 2. 3. 4. 5.
17. God is triune: Father, Son, and Holy Spirit.
1. 2. 3. 4. 5.
18. Salvation is being saved from sin by the blood of Christ on the cross.
1. 2. 3. 4. 5.
19. I believe the Bible is the inspired Word of God.
1. 2. 3. 4. 5.
20. I attend worship every weekend.
1. 2. 3. 4. 5.
21. My beliefs, trust, and loyalty to God can be seen by other people through my actions
and behavior.
1. 2. 3. 4. 5.
22. It is important to me to spend periods of time in private religious thought and
meditation.
1. 2. 3. 4. 5.
23. I make financial contributions to my church.
1. 2. 3. 4. 5.
24. I work for Christians without expecting recognition or acknowledgments.
1. 2. 3. 4. 5.
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25. Fellowship with other believers is a significant part of my Christian life.
1. 2. 3. 4. 5.
26. I talk about my religion with friends, neighbors, or fellow workers.
1. 2. 3. 4. 5.
27. I seek God’s guidance through the study of scripture.
1. 2. 3. 4. 5.
28. I daily use and apply what I have learned by following Jesus Christ.
1. 2. 3. 4. 5.
29. I am sure that God really exists.
1. 2. 3. 4. 5.
30. I believe that Jesus died to save me.
1. 2. 3. 4. 5.
31. God exists as Father, Son, and Holy Spirit.
1. 2. 3. 4. 5.
32. I believe that eternal life is a gift of God to those who believe in Jesus Christ as
Savior and Lord.
1. 2. 3. 4. 5.
33. The Bible is the word of God given to guide humanity to grace and salvation.
1. 2. 3. 4. 5.
34. Attendance at church is a better way of spending Sunday than taking a walk in the
country.
1. 2. 3. 4. 5.
35. I am concerned that my behavior and speech reflect the teachings of Christ.
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1. 2. 3. 4. 5.
36. It is important to me to spend significant time in prayer daily.
1. 2. 3. 4. 5.
37. I give significant portions of my time and money to help other people.
1. 2. 3. 4. 5.
38. My interest in and real commitment to religion is greater now than when I first joined
the church.
1. 2. 3. 4. 5.
39. I need other people to help me grow in my faith.
1. 2. 3. 4. 5.
40. I actively look for opportunities to share my faith with non-Christians.
1. 2. 3. 4. 5.
41. I enjoy reading the Bible.
1. 2. 3. 4. 5.
42. Because of my love for God, I obey his commandments.
1. 2. 3. 4. 5.
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APPENDIX D
POSTTEST QUESTIONNAIRE
1. Name:
2. Date of Birth:
3. Male or Female
4. How long have you been going to church?
5. How long have you been attending your current church?

Please respond to each of the 44 items below by using the following rating scale.
Please circle your choice.

1 = strongly disagree
2 = disagree
3 = neutral
4 = agree
5 = strongly agree

1. I believe in God the Father Almighty, maker of heaven and earth.
1. 2. 3. 4. 5.
2. I believe God sent his Son Jesus Christ to be the Savior of the world.
1. 2. 3. 4. 5.
3. I believe in the guidance of the Holy Spirit.
1. 2. 3. 4. 5.
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4. Humanity is saved by the free gift of God’s grace.
1. 2. 3. 4. 5.
5. All miracles in the Bible are true.
1. 2. 3. 4. 5.
6. I attend church to worship God with devotion and to gain guidance for everyday life.
1. 2. 3. 4. 5.
7. I respond positively (with patience, kindness, self-control) to those people who hold
negative feelings toward me.
1. 2. 3. 4. 5.
8. I believe that God listens to prayers.
1. 2. 3. 4. 5.
9. I tithe regularly (Tithing is the giving 10% of our income).
1. 2. 3. 4. 5.
10. I enjoy working in the activities of my church.
1. 2. 3. 4. 5.
11. I enjoy spending time with others of my religious affiliation.
1. 2. 3. 4. 5.
12. I have personally tried to convert someone to my faith.
1. 2. 3. 4. 5.
13. I read my faith’s Scriptures almost every day.
1. 2. 3. 4. 5.
14. I think it is important to obey my faith’s scripture.
1. 2. 3. 4. 5.
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15. God’s love for me is unconditional.
1. 2. 3. 4. 5
16. Christ offered himself a perfect sacrifice upon the Cross to take away the sins of the
world.
1. 2. 3. 4. 5.
17. God is triune: Father, Son, and Holy Spirit.
1. 2. 3. 4. 5.
18. Salvation is being saved from sin by the blood of Christ on the cross.
1. 2. 3. 4. 5.
19. I believe the Bible is the inspired Word of God.
1. 2. 3. 4. 5.
20. I attend worship every weekend.
1. 2. 3. 4. 5.
21. My beliefs, trust, and loyalty to God can be seen by other people through my actions
and behavior.
1. 2. 3. 4. 5.
22. It is important to me to spend periods of time in private religious thought and
meditation.
1. 2. 3. 4. 5.
23. I make financial contributions to my church.
1. 2. 3. 4. 5.
24. I work for Christians without expecting recognition or acknowledgments.
1. 2. 3. 4. 5.
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25. Fellowship with other believers is a significant part of my Christian life.
1. 2. 3. 4. 5.
26. I talk about my religion with friends, neighbors, or fellow workers.
1. 2. 3. 4. 5.
27. I seek God’s guidance through the study of Scripture.
1. 2. 3. 4. 5.
28. I daily use and apply what I have learned by following Jesus Christ.
1. 2. 3. 4. 5.
29. I am sure that God really exists.
1. 2. 3. 4. 5.
30. I believe that Jesus died to save me.
1. 2. 3. 4. 5.
31. God exists as Father, Son, and Holy Spirit.
1. 2. 3. 4. 5.
32. I believe that eternal life is a gift of God to those who believe in Jesus Christ as
Savior and Lord.
1. 2. 3. 4. 5.
33. The Bible is the word of God given to guide man to grace and salvation.
1. 2. 3. 4. 5.
34. Attendance at church is a better way of spending Sunday than taking a walk in the
country.
1. 2. 3. 4. 5.
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35. I am concerned that my behavior and speech reflect the teachings of Christ.
1. 2. 3. 4. 5.
36. It is important to me to spend significant time in prayer daily.
1. 2. 3. 4. 5.
37. I give significant portions of my time and money to help other people.
1. 2. 3. 4. 5.
38. My interest in and real commitment to religion is greater now than when I first joined
the church.
1. 2. 3. 4. 5.
39. I need other people to help me grow in my faith.
1. 2. 3. 4. 5.
40. I actively look for opportunities to share my faith with non-Christians.
1. 2. 3. 4. 5.
41. I enjoy reading the Bible.
1. 2. 3. 4. 5.
42. Because of my love for God, I obey his commandments.
1. 2. 3. 4. 5.
43. Which element of the discipleship training influenced you as a participant? (Please
describe your opinion.)
44. Other than the discipleship training, what else influenced your spiritual growth?
(Please describe your opinion)

Chang 136
APPENDIX E
INTERVIEW QUESTIONS
1. Name:
2. Name of the church:
3. Male or Female:
4. How long have you been at the church?
Please describe your opinion for each of the questions.
1. Before the discipleship training course, what was the participants’ spiritual maturity
and commitment in the areas of core Christian doctrine, character, level of service in
the church, giving, and personal devotional life?

2. How much was their spiritual maturity and commitment changed after the
discipleship training in the areas of core Christian doctrine, character, level of service
in the church, giving, and personal devotional life

3. Which element of the discipleship training influenced participants?

4. Other than discipleship training, what else influenced the spiritual growth and the
level of service of the participants?

5. How is the discipleship training effective to develop lay leaders?

Chang 137
APPENDIX F
SURVEY QUESTION CATEGORIES
1. Core Christian doctrine
a. God: Q1, Q29
b. Jesus Christ: Q2, Q16, Q30
c. Holy Spirit: Q3
d. God’s grace: Q4
e. Bible: Q5, Q14, Q19, Q33
f. Prayer: Q8
g. God’s love: Q15
h. Trinity: Q17, Q31
i. Salvation: Q18, Q32
2. Worship attendance: Q6, Q20, Q34
3. Life changes: Q7, Q21, Q28, Q35, Q42
4. Offering
a. Tithing: Q9
b. General offering: Q23
5. Commitment and service: Q10, Q24, Q37, Q38
6. Fellowship: Q11, Q25, Q39
7. Evangelism: Q12, Q26, Q40
8. Bible reading: Q13, Q27, Q41
9. Prayer: Q22, Q36
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APPENDIX G
FISHER’S TEST AND MCNEMAR’S TEST

Pretest

A
< or =
10
yrs %
54.5
54.5
36.4
54.5
36.4
54.5
27.3
45.5
9.1
18.2
27.3
18.2
0.0
45.5
63.6
45.5
45.5
54.5
45.5
45.5
45.5
45.5
45.5
9.1
45.5
36.4
36.4
18.2
45.5
45.5
45.5

Posttest

B
10 yr
<%
97.0
93.9
84.8
93.9
87.9
81.8
33.3
87.9
54.5
60.6
63.6
48.5
42.4
78.8
93.9
90.9
93.9
87.9
90.9
84.8
75.8
72.7
84.8
63.6
66.7
60.6
69.7
51.5
97.0
90.9
97.0

C
< or =
10
yrs %
100.0
100.0
100.0
100.0
90.9
100.0
81.8
100.0
27.3
54.5
81.8
81.8
72.7
100.0
100.0
100.0
90.9
100.0
100.0
100.0
100.0
100.0
81.8
50.0
100.0
90.9
100.0
90.9
100.0
100.0
90.9

Question

D
10 yr
<%
100.0
100.0
100.0
100.0
100.0
100.0
93.9
100.0
78.8
97.0
90.9
81.8
71.9
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.
90.9
100.0
100.0
100.0
93.9
100.0
100.0
100.0

(=1 if
response=4
or 5)
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

p-value (if
<0.05, then
significant
difference)
Fisher’s
exact test

Fisher’s
exact
test

McNemar’s
test

McNemar’s
test

A vs B

C vs D

A vs C

B vs D

0.002**
0.007**
0.004**
0.007**
0.002**
0.108
>0.999
0.008**
0.013*
0.034*
0.078
0.155
0.009**
0.057
0.027*
0.004**
0.001***
0.030*
0.004**
0.016*
0.132
0.144
0.016*
0.004**
0.289
0.185
0.075
0.081
0.000***
0.004**
0.000***

>0.999
>0.999
>0.999
>0.999
0.250
>0.999
0.256
>0.999
0.003
0.002
0.586
1.000
1.000
>0.999
>0.999
>0.999
0.250
>0.999
>0.999
>0.999
>0.999
>0.999
0.058
0.010
>0.999
0.250
>0.999
1.000
>0.999
>0.999
0.250

0.074
0.074
0.023*
0.074
0.014*
0.074
0.014*
0.041*
0.157
0.046*
0.014*
0.008**
0.013*
0.041*
0.134
0.041*
0.025*
0.074
0.041*
0.041*
0.041*
0.041*
0.046*
0.046*
0.041*
0.014*
0.023*
0.005**
0.041*
0.041*
0.025*

>0.999
0.480
0.074
0.480
0.134
0.041*
0.000***
0.134
0.005**
0.001***
0.003**
0.001***
0.002**
0.023*
0.480
0.248
0.480
0.134
0.248
0.074
0.013*
0.008**
0.074
0.007**
0.003**
0.001***
0.004**
0.000***
>0.999
0.248
>0.999
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Pretest

A
< or =
10
yrs %
45.5
45.5
54.5
54.5
54.5
36.4
63.6
63.6
18.2
27.3
45.5

Posttest

B
10 yr
<%
87.9
87.9
90.9
66.7
66.7
60.6
72.7
84.8
51.5
48.5
84.8

C
< or =
10
yrs %
100.0
100.0
100.0
90.9
100.0
63.6
100.0
90.9
100.0
90.9
100.0

Question

D
10 yr
<%
100.0
100.0
100.0
100.0
100.0
93.9
100.0
100.0
78.8
90.9
100.0

(=1 if
response=4
or 5)
32
33
34
35
36
37
38
39
40
41
42

p-value (if
<0.05, then
significant
difference)
Fisher’s
exact test

Fisher’s
exact
test

McNemar’s
test

McNemar’s
test

A vs B

C vs D

A vs C

B vs D

0.041*
0.041*
0.074
0.046*
0.074
0.083
0.134
0.083
0.008**
0.008**
0.041*

0.134
0.134
0.248
0.003**
0.003**
0.001***
0.008**
0.074
0.003**
0.000***
0.074

0.008**
0.008**
0.016*
0.492
0.492
0.185
0.706
0.195
0.081
0.301
0.016*

>0.999
>0.999
>0.999
0.256
>0.999
0.027
>0.999
0.250
0.165
1.000
>0.999
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APPENDIX H
COCHRAN–MANTEL–HAENSZEL TEST 1
COMPARISONS OF SURVEY QUESTIONS CATEGORIES FOR ≤ 10 YRS
Pretest and
Posttest

Mean %

p-value

posttest

98.4

<0.001***

pretest

47.6

Life Change

posttest

92.7

Life Change

pretest

38.2

Tithing

posttest

27.3

Tithing

pretest

9.1

General Offering

posttest

81.8

General Offering
Commitment and
service
Commitment and
service
Fellowship

pretest

45.5

posttest

67.5

pretest

31.8

posttest

90.9

Fellowship

pretest

45.5

Evangelism

posttest

90.9

Evangelism

pretest

24.2

Reading Bible

posttest

87.9

Reading Bible

pretest

21.2

Prayer

posttest

<0.001***

Worship

pretest
the % is not
calculable in this
way when all the
responses are 1
(100%)

<0.001***

Category
Core Christian
doctrine
Core Christian
doctrine

<0.001***
0.157
0.046*

<0.001***

<0.001***
<0.001***
<0.001***
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APPENDIX I
COCHRAN–MANTEL–HAENSZEL TEST 2
COMPARISONS OF SURVEY QUESTIONS CATEGORIES FOR > 10 YRS.
Category

Mean %

Life Change

posttest

97.6

Life Change

pretest

62.4

Tithing

posttest

78.8

Tithing

pretest

54.5

General Offering

posttest

89.4

General Offering

pretest

69.7

posttest

95.5

pretest

64.4

Fellowship

posttest

97.0

Fellowship

pretest

71.7

Evangelism

posttest

86.9

Evangelism

pretest

53.5

Reading Bible

posttest

87.9

Reading Bible

pretest

65.8

Commitment and
service
Commitment and
service

p-value
<0.001***
0.005**
<0.001***

<0.001***

<0.001***
<0.001***
<0.001***

Prayer

<0.001***

Worship

<0.001***

Core Christian doctrine

<0.001***
the % is not
calculable in this
way when all the
responses are 1
(100%)
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